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Changes to

In millions of EUR 2019 2018 2018 2017
Revenues 1,885.3 32% 1,426.3 1,063.8
Gross margin (adjusted)” 41% 32% 43%
Gross margin (IFRS reported) 38% 27% 39%
R&D expenses 261.2 9% 239.1 214.0
Operating result (EBIT) (adjusted)” 391.7 207% 127.6 168.7
EBIT margin in % (adjusted)” 21% 9% 16%
Net result (adjusted)? 299.7 2,715% 10.6 127.5
Earnings per share

(in EUR, basic)® 3.73 2,767% 0.13 1.56
Earnings per share

(in CHF, basic)?? 4.15 2,605% 0.15 1.74
Operating cash flow 645.7 105% 315.4 -3.6
Total order backlog (as of December 31) 239.6 -18% 291.8 541.9
Capital expenditures 181.6 -56% 4129 582.0
Total assets (as of December 31) 4,433.4 24% 3,584.5 3,261.3
Equity ratio 38% 36% 25%
Employees (average) 8,811 -15% 10,322 7,016

Total revenues in EURm Revenues by market
1,885.3
26 %
1,426.3 Automotive,
Industrial,
1,063.8 Medical
549.9
74%
|:| Consumer
2016 2017 2018 2019

Operating result (EBIT) in EURm"

391.7
168.7
127.6
97.1 |:| |:|
2016 2017 2018 2019

1) Excluding acquisition-related and share-based compensation costs.

1.53 1.56
—

2016

2018

2) Earnings per share in CHF were converted using the average currency exchange rate for the respective periods.
3) Net result and earnings per share excluding valuation effect of the option element of the issued USD convertible bond.

Earnings per share (EPS) in EUR (basic)*
3.73

2019 was
an extra-
ordinary
year for ams
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Innovative UV-C-LEDs open new markets

- by Osram
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Management Board
Alexander Everke, CEO, Michael Wachsler-Markowitsch, CFO,
Thomas Stockmeier, COO, Mark Hamersma, CBO

Preface by the
Management Board

Dear Shareholders, Customers, Suppliers,
and Employees, Ladies and Gentlemen

2019 was an extraordinary year in our history and
also for our future.

Our revenues crossed the two billion USD threshold
last year, growing by 32% to a record level of USD
2.09 billion. At the same time, we saw a record ad-
justed operating profit of USD 433 million for fiscal
year 2019. These achievements were particularly
driven by the strong performance of our consumer
business while our non-consumer businesses
recorded more muted results.

The most relevant development last year, however,
was our decision to pursue the highly strategic
acquisition of OSRAM Licht AG (OSRAM) and our
successful public tender offer for OSRAM in Decem-
ber. This success was the result of a highly com-
plex and prolonged tender offer process, which
lasted through most of the second half. We faced a
number of meaningful challenges over the course
of this process but never questioned the underly-
ing strategic rationale for the transaction and the
eventual completion of the offer. These included a
contested first tender offer against a private equity
bidder endorsed by the management of OSRAM, in
which we did not reach the minimum acceptance
level of shares, as well as navigating a complex legal
framework in light of opportunistic event-driven
market participants. The acquisition of OSRAM,

for which we expect the tender offer to close by
summer of this year, not only set a number of prec-
edents for public takeovers in Germany but is also
the largest M&A transaction in Austria to date.



We are very excited about the success of our offer because the strategic logic is compelling and clear: The
expected acquisition of OSRAM is a highly complementary technology-driven strategic step to create the
global leader in sensor solutions and photonics. The expected combination of ams and OSRAM brings
together two leaders in optical technologies that will jointly be able to offer market-leading coverage of
light emitting technologies, light detecting and sensing, optics, as well as related hardware, software and
algorithms. This will create a compelling technology platform enabling breakthrough innovation for new
markets and hard-to-match solutions in the optical space. As a result, the combination will drive signifi-
cant long-term value and profitability for ams shareholders. With a direct shareholding of 23.4%, we are
already the largest shareholder of OSRAM and expect to hold around 68% after closing of our successful
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tender offer. In order to re-finance a portion of the acquisition financing we completed a rights issue capi-
tal increase of EUR 1.65bn earlier this year.

Our consumer business was again our key growth driver in 2019 while optical sensing remained the
largest product segment for ams. Leading in optical sensing we serve the world’s largest consumer OEMs
for high value consumer applications, particularly in 3D sensing and display management. Our broad 3D
sensing portfolio and system expertise supports all three approaches, structured light (SL), time-of-flight
(ToF), and active stereo vision (ASV), for front-facing and world-facing applications. Outstanding system
capabilities drive our strong market and technology position in 3D sensing, together with our advanced
high power VCSELs. Last year, we expanded our position in the Android market as new world-facing iToF
systems which enable better photo quality became highly successful. We also brought ASV technology
to the market which offers payment-level security 3D face authentication at lower system complexity
and cost. Consequently, we expect ASV to play a significant role in 3D applications in the coming years. In
addition, we expect dToF 3D technology to become important given its long distance performance and
despite its technical challenges. Here we are successfully advancing development efforts towards a high
value ams solution.

In display management, we introduced a significant innovation last year moving high performance prox-
imity and light sensing invisibly behind the OLED display. This unmatched BOLED technology saw strong
market success in 2019 as OEMs are keen to reduce visible components on the front side of phones.

Leveraging our BOLED know-how for 3D sensing, we now feel confident to move 3D face authentication

invisibly behind the display as well. We expect the full ams 3D solution including an ams NIR image sensor
will be attractive for OEMs, driving new opportunities in consumer devices. Other consumer lines such as
audio sensing developed positively in 2019 while we launched innovative technology for ear- and head-
phone active noise cancellation.

High-performance integrated LED head-
light/indicator module — by Osram
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Expected combination of ams and Osram




PREFACE BY THE
MANAGEMENT BOARD

Our automotive, industrial, and medical businesses showed a subdued performance last year given a
difficult demand environment in the automotive and industrial end markets. In automotive, our business
achieved solid results despite a generally unsupportive market situation. We focus on safety, driver assis-
tance/autonomous driving, position sensing, and chassis control and serve a range of Tier 1 suppliers and
OEMs. Market traction continued to increase in Asia including Japan while we undertook further signifi-
cant R&D for LIDAR 3D sensing which supports assisted towards autonomous driving. Based on our VCSEL
illumination know-how we won two further LIDAR illumination projects at additional Tier 1 suppliers. Add-
ing to our range of long-term growth opportunities in automotive, in-cabin monitoring is evolving into a
meaningful new optical application with a first project won last year. We are also seeing good momentum
in the sizeable emerging market for automotive projected lighting.

The industrial business developed in line with muted expectations which reflected weaker end-market
demand over the course of 2019. Serving the industrial automation, factory automation, HABA, and other
industrial markets as a leading supplier, we address the sensor-rich areas of industrial loT and Industry
4.0 for new applications including 3D sensing. In industrial imaging and machine vision, we are driving
innovation based on our high performance voltage domain global shutter technology. Our medical busi-
ness saw good growth last year, leveraging our leadership in Medical Imaging for computed tomography
(CT) and digital X-ray. We continued to expand our business in Asia and introduced an industry-first ASSP
solution for CT imaging that offers innovative monolithic integration of sensing and analog-to-digital
conversion. Leading in next generation medical endoscopy, we are successful with our NanEye cameras,
the world’s smallest cameras for endoscopy.

Our technology portfolio is strong and growing while driving our ability to innovate and differentiate.

We use M&A as a tool to accelerate our strategy, which was never more evident than last year with the
public tender offer for OSRAM. Actively managing our technology portfolio, we concluded the previously
reported joint venture for our environmental business earlier this year and divested our MEMS micro-
phone interface IC assets and IP to long-time customer Knowles Corporation in December 2019. Although
that business commands a strong market position the portfolio alignment helps our continuing focus on
optical technologies.

We continue to invest strongly into R&D to underline our leading technology position, while our hybrid
manufacturing model combines outsourcing with differentiated in-house manufacturing. Last year saw
a significant redesign of our manufacturing processes in Singapore as we optimized the extensive capital
expenditures of the singular investment cycle 2017/2018. We were able to drive production efficiency

2019 demonstrated the strength of our business model with robust profitability and growth in the second
half following a solid performance in the first half. We drove profits and cash flow from a high value portfo-
lio while honoring our commitment to responsible ESG business practices. Given the pending acquisition
of OSRAM we have decided to suspend our cash dividend policy for fiscal year 2019 to concentrate on
implementing the transaction. The expected combination with OSRAM and our financial position are
supported by strong cash flows which we expect to generate from our business. Reflecting the Covid-19-
related macro-economic and end market impacts we remain vigilant focusing on business performance,
cash flow generation and the requirements for moving ahead with the combination of ams and OSRAM.

The Supervisory Board offered constructive support for our plans and backed the major strategic deci-
sions of last year. The Supervisory Board was deeply involved in evaluating the OSRAM acquisition and
pursuing the transaction through numerous challenges. We are thankful for their endorsement and active
participation in this multi-faceted process. Importantly, we would like to thank our customers, partners,
shareholders and, above all, the employees of ams. Our global success is built around the creativity, inge-
nuity, energy, and commitment of our employees worldwide. They are the most important driver for our
business working together as “one ams”.

This year we focus on executing the OSRAM acquisition, our most significant strategic step to date while
driving further differentiation and innovation from the ams portfolio. We do this against the backdrop of
the current Covid-19 crisis which has profoundly changed the way all of us work and conduct our business
worldwide. We have taken extensive measures to safeguard the health and wellbeing of our staff and
work closely with our suppliers and customers to limit the impact on our business. The commitment of
our employees is exemplary and we would like to thank them again for their steadfastness during this
trying period. At the same time, we are keen to exploit our medical sensing expertise to support Covid-19
control efforts. We see possibilities to accelerate advances in diagnostics through cooperation.

Notwithstanding the Covid-19 situation, we command a very strong market position concentrating on
leadership in our focus areas and pursuing long-term profitable growth across end markets. The expected
combination with OSRAM will be essential as we move forward on the path to become not only a global
leader in sensor solutions and photonics but the worldwide leader in optical technologies.

f <
and yields strongly higher at lower levels of labor and materials, which resulted in a meaningfully better 4/2/( %O CW W
profitability of our Singapore manufacturing. After successfully completing our internal VCSEL production
line last year, we are now ramping volumes as envisaged, which will continue through the current year. Alexander Everke Michael Wachsler-Markowitsch Dr.Thomas Stockmeier Mark Hamersma
This enables us to exploit differentiation opportunities in high power VCSELs through both design and CEO CFO coo CBO
manufacturing.
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Preface by the
Supervisory Board

Dear Shareholders,

ams has not been left unaffected by the current pandemic. To date, we have achieved our goal of protect-
ing the health of our employees, and remaining a reliable partner to our customers, suppliers and finance
partners. Although we will still have to live with and work under unavoidable restrictions for a while, we do
not see a change in the medium and long-term prospects for our relevant markets and technologies.

2019 was the most successful year in the history of ams. We surpassed our ambitious operational targets
despite a deteriorating worldwide economic outlook. With net sales exceeding $2 billion and an adjusted
operating margin of 21%, our company posted record figures. The leverage ratios which remained high in
2018 have been substantially reduced as planned. To the benefit of our customers, our company proved
capable of developing and integrating new technologies quickly and efficiently, and in marketing these
profitably. The latter aspect is particularly important to us as a company looking after your interests as our
shareholders. | would like to thank our customers and business partners, and particularly our employees
and management for their commitment and congratulate them on this outstanding performance.

The Supervisory Board’s main task during the previous year was to reach a decision regarding the public
takeover offer to the shareholders of OSRAM Licht AG. The Supervisory Board considered the following
criteria as critically important for this endeavor: the level of strategic and technological fit, securing solid
financing without restricting the further development of the ams group even when considering volatile
macro-economic periods, and the availability of strong management capacities in both companies to
realize the strategic potential over the medium term and push forward with the process of integration.
Following a series of Supervisory Board meetings and discussions with the Management Board and

the advisors involved, the Supervisory Board unanimously decided in favor of both takeover bids. We
confirmed your support with a 99.6% vote in favor of the capital increase necessary for the successful
financing, delivered at the extraordinary general meeting held on 24 January 2020.

The transaction generated many headlines, particularly in the German media, and we are aware that
alternatives were pointed out. Nevertheless, interlocking two internationally leading semiconductor

and photonics companies with a complementary market presence and technical expertise ranging from
optical sensor technology to laser applications and special light sources opens up new applications and
opportunities, which would not have been accessible to either company individually in the medium term.
The potential of the new group will therefore be greater than the sum of its individual companies.

Over the previous financial year, the Supervisory Board fulfilled its responsibility in accordance with

the law and the company’s articles of association, through holding seven Supervisory Board meetings,
a strategy meeting, numerous committee meetings and direct face-to-face discussions between the
Supervisory Board members, the Management Board and the management. The Supervisory Board was

given regular, prompt and comprehensive verbal and written information and updates regarding the gen-
eral performance of the business, the financial position and other significant issues. Apart from the mat-
ters already mentioned, the focus of our work was on the development of a long-term performance-based
incentive scheme, strategic decisions regarding the audio and environmental sensing business, manage-
ment succession planning, the roadmap for software development, silicon and laser technologies, the
process for preparing and auditing the annual financial statements, the internal audit function, the risk
management system, and the internal control system.

All members attended the Supervisory Board and committee meetings in 2019, and they evaluated the
work processes and decision-making of the previous years by way of a self-assessment that was externally
supervised and based on structured interviews and questionnaires. Following the annual general meeting
2019, the Supervisory Board was strengthened with Brian Krzanich joining as a new member. As former
CEO of Intel and CEO of CDK Global, Brian is regarded as one of the leading representatives of the tech-
nology industry in the United States, and we are pleased to have him on board.

The Shareholder Rights Directive Il (SRD II), the provisions of which include detailed rights of shareholders
to receive information and vote on management remuneration policies and shareholding schemes, was
implemented into the national law of Austria. We will therefore present relevant documents to you at this
year's annual general meeting. The remuneration policy of ams has two aims: We want to be able to recruit
and retain the leading high-achievers in the technical and commercial fields within Europe, the United
States and Asia, who will strongly advance the development of the ams Group. We therefore regularly
compare our remuneration system with those of international competitors. Furthermore, the manage-
ment’s remuneration is predominantly determined by the overall performance and business success of
the company. The Supervisory Board is firmly of the view that this approach will secure the long-term,
positive development of the ams group, in a way that also benefits our shareholders.

We thank you for your support, and we are confident that we will together overcome the current
health-related and economic challenges.

e

Hans Jorg Kaltenbrunner
Chairperson of the Supervisory Board



“Sensing is Life” for us

Our Vision

For ams, “Sensing is Life” and our passion is in
creating sensor solutions that make devices and
technology smarter, safer, more environmentally
friendly and easier to use. We are shaping the
world with sensor solutions, leading the way in
forging continuous connections between people
and technology, and envisioning a seamless expe-
rience between the two.

Our Company & Strategy

ams’ sensor solutions play an important role in the
products and technologies that define our world
today - from smartphones and mobile devices to
safer driver-assisting vehicles, smart homes and
buildings, industrial automation, and medical
diagnostics.

Our current corporate strategy targets leadership
in sensor solutions for optical, image and audio
sensing with a strong focus on optical technolo-
gies. We have taken decisive and consistent steps
towards this strategic goal and actively manage an
advanced technology and product portfolio in our
sensing areas.

We focus on industry-leading differentiation and
innovation as key success factors for our business.
Our sensor solutions excel in complex applications
requiring high sensitivity, extreme precision, small
form factor, and low power consumption. We serve
leading OEMs around the globe with integrated
high performance systems that may encompass
sensing and related hardware, system and applica-
tion software, and state-of-the-art algorithms.



OUR COMPANY

Our solutions help take the industry forward while
creating important market advantages for our
customers. Our technology empowers customers
to succeed, allowing them to create products that
improve key areas of our lives and enable exciting
new end-user experiences.

To implement this strategy and drive technology
leadership, we use technology-focused acquisitions
as a strategic tool alongside our strong internal
R&D efforts.

Last year, we decided to pursue the acquisition

of OSRAM Licht AG (OSRAM), a global leader in
light emitting technologies, as a transformational
strategic step to create the global leader in sensor
solutions and photonics.

The expected combination of ams and OSRAM

is highly complementary and based on a clear
strategic rationale: to combine light emission,
light sensing, optics and related technologies into
a market-leading portfolio for high value opti-

cal applications. This expected combination will
accelerate us to win in new breakthrough optical
solutions across all end markets — consumer,
automotive, industrial and medical. At the same
time, it will expedite the diversification of our

revenue mix, enhance our manufacturing footprint
with clear scale and cost advantages, and leverage
the complementary market access and customer
relationships. The expected combination will also
drive significant ongoing synergies for our company
and shareholders.

The expected acquisition of OSRAM builds on the
previous acquisitions of Heptagon, the global lead-
er in micro-optics and high-performance optical
packaging, and Princeton Optronics, a leader in
high power Vertical Cavity Surface-Emitting Lasers
(VCSELs), as well as smaller technology additions
over the last years. These acquisitions, together
with our significant own R&D investments, form
the core of our innovation platform for optical
technologies. The expected combination of ams
and OSRAM will take this platform to a very new
level, strongly expanding our opportunities for
long-term growth and market success.

Following the expected closing of the transaction,
which we expect to happen in the coming months,
we will start integrating both companies to harness
the competencies, know-how, energy and com-
mitment of the ams and OSRAM employees for our
combined future.

Quantum dots, a major innovation in LED
color rendering - by Osram

amii+OSRAM
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Expected combination of ams and Osram
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OUR COMPANY

Our Talent

With around 8,500 employees worldwide, we are
one ams. Our employees are the most valuable
asset for the company and the most important
factor in our leadership position globally. Working
together across locations and continents creates
our market success and allows us to imagine sensor
solutions that make our lives better, safer and more
easy to navigate.

Being successful helps us attract and retain the
best and brightest talent in the industry as we offer
exciting opportunities and challenges in a highly
professional environment. We embrace a wide
range of ingenious, creative and unconventional
thinkers, who are key drivers of the continuous
innovation and leading-edge technologies that we
offer our customers worldwide.

The core values of ams define our culture, which

is aimed at pushing boundaries. We empower

our employees and hold them accountable while
pursuing a long-term strategy. We expect integrity
in everything we do and want our staff to be loyal,
authentic, trustworthy, and true role models.
Diversity has been strongly embodied in our
culture for a long time. Over 60 nationalities are
currently working at ams in locations on three con-
tinents. Women comprised about 50% of our total
employee base in 2019. We strive to increase their
proportion in our technical and engineering areas
with women currently accounting for around 17%
of our engineering staff.

Latest LED technology for high
performance lighting — by Osram

amii+OSRAM
MOVING FORWARD

Expected combination of ams and Osram

A central belief for ams is to recognize every
employee’s effort and commitment and value

how everyone contributes to our success in highly
competitive markets. We want to offer an attrac-
tive, dynamic and positive work environment that
supports our strategic goals and our staff’s person-
al development. Our market success creates a wide
range of opportunities for personal growth that are
highly regarded in the industry.

In 2019 we welcomed a number of qualified
industry and functional professionals at ams who
supported the expansion of our business in differ-
ent areas. Strengthening our skills and expertise on
a global basis remains a key objective for ams as
we implement our strategy for profitable growth.
The expected combination of ams and OSRAM will
allow us to build on the combined competencies
of both companies’ staff to create an even stronger
employee base globally. At our manufacturing
locations in Singapore, Austria, and the Philippines
we continue to be a major employer of skilled
labor.

We look forward to coming together with OSRAM
as a combined company. For this, we plan to focus
on leveraging the shared elements of the two com-
panies’ cultures to build a common understanding
of where we want to go. Our aim is to harness the
energy and commitment by which both com-
panies’employees are driving ams and OSRAM
forward today. On this basis we want to create a
platform to nurture an evolved combined culture
as we go through the planned integration process.
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OUR COMPANY

Manufacturing

We implement a hybrid manufacturing concept
where we combine internal production capacity
with strong external manufacturing partnerships
to create flexibility and competitive advantages.

We operate production sites in Austria, mainly for
front-end CMOS wafer manufacturing, in the Phil-
ippines for testing and related production steps,
and in Singapore for optical manufacturing and
packaging back-end. The Singapore locations we
added in 2016 following the acquisition of Singa-
pore-based Heptagon and then implemented very
substantial expansion investments to support our
growth. Last year we completed an investment into
a high volume production line for advanced VCSEL
light source in Singapore. This internal production
capacity allows us to exploit differentiation oppor-
tunities in high power VCSELs through both design
and manufacturing. The mass production ramp-up
of the facility, which is fully automotive qualified,
started at the end of last year and is expected to
continue through 2020.

Across these sites, our approach to in-house manu-
facturing is defined by a focus on areas where our
production processes and technologies create high
levels of differentiation. The successful develop-
ment of our business underlines the advantages

of this hybrid model based on outsourced and
internal supply chains in front-end CMOS wafer
manufacturing, optical manufacturing and packag-
ing, and VCSEL manufacturing.

We completed a major two-year investment cycle
at the end of 2018 which was particularly geared
towards our Singapore manufacturing. As planned,
we then recorded significantly lower investments
last year that strengthened specific aspects of
manufacturing. Based on our strategic positioning
we expect to continue focused manufacturing
investments going forward.

The expected combination of ams and OSRAM
will add manufacturing expertise and capacities
in important areas of technology. On this basis,
we expect to enhance our global manufacturing
footprint with scale and cost advantages through
the anticipated integration of ams and OSRAM.

Corporate Responsibility

ams conducts its business following high stand-
ards for professional practices, ethical behavior
and environmental responsibility worldwide. Our
business activities are governed by our company
code of conduct as the mandatory charter for all
our business functions. The code of conduct which
is published on our website is a binding set of prin-
ciples and procedures for all ams staff that ensures
consistent, responsible, and accountable business
practices. We actively monitor compliance with the
code of conduct while providing secure feedback
channels for employees on a global basis. We are
also actively working with suppliers and supply
chain partners to comply with the provisions of our
code of conduct.

We have been a signatory to the United Nations
Global Compact for over 10 years, the world’s larg-
est corporate strategic policy initiative for responsi-
ble business conduct and sustainability. The United
Nations Global Compact is committed to human
rights, labor standards, environmental protection,
and anti-corruption measures, and comprises
10,409 members in 173 countries. Adhering to

the Global Compact includes safeguarding labor
standards such as the freedom of association,

the prohibition of forced and child labor, and the
avoidance of unsafe work practices. As part of our
commitment we strive to improve our performance
as Global Compact signatory on a continuous basis.

Protecting the environment and the sustainability
of resources while being successful as a business
is an important element of our commitment

to corporate responsibility. We pursue the goal

to lower our global carbon emissions footprint
relative to the size of our business and continue to

promote technologies that allow us to reduce our
consumption of electricity and natural gas. To this
end, our manufacturing locations in Austria and
the Philippines have been certified according to
the Environmental Management System DIN EN
ISO 14001 for a number of years.

Underlining our commitment, we successfully re-
ceived ISO 14001 Environmental Management Sys-
tem certification for all three production locations
in Singapore in 2019.This reflects a remarkable
accomplishment given the scale of the manufac-
turing facilities and the relatively short time frame.
We manage, track and review environmental
protection measures and activities for the whole

group within the established ISO 14001 framework.

Last year we implemented various measures which
enabled a total reduction of 1.2 GWh of electrical
energy used at our headquarters in Austria. These
impressive energy savings resulted from upgrading
air handling units, fans and free-cooling ventilation
systems to state-of-the-art technology, reducing
non-contaminated exhaust volumes and upgrad-
ing lighting to LED-based systems.

As a group, we make detailed information about
our emissions footprint available on a yearly

basis via the Carbon Disclosure Project (CDP). The
Carbon Disclosure Project with more than 6,800
participants is broadly recognized as the leading
international program for corporate disclosure of
environmental information to stakeholders. We
have been contributing to CDP since 2009 creating
a long-term track record of quality disclosure.

We are also committed to ensuring that our
products comply with international regulations

21
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OUR COMPANY

regarding managing hazardous substances. These
programs encompass compliance with standards
such as REACH, RoHS, ODS and California Prop-
osition 65. We have additionally implemented

a comprehensive initiative to manage conflict
minerals compliance in our direct materials as well
as our supply chain. Our product environmental
program covers new product developments as well
as existing products to ensure they adhere to these
requirements through monitoring and validating
our suppliers and subcontractors.

We believe we hold responsibility as a business

to engage with a larger group of stakeholders
transcending our business focus. Consequent-

ly, we have been supporting a variety of social
initiatives and organizations at the community

up to the international level for many years. This
includes a multi-year cooperation comprising
several activities with “SOS Children’s Villages”, a
renowned charitable organization which supports

children in need. A further example illustrating

our wide-ranging approach is the sponsorship of
the Austria team in the Homeless Football World
Cup, an international initiative offering homeless
persons the opportunity to engage in a sports
competition with counterpart teams from other
countries. We support young talents in our com-
munity where in return we ask them to participate
in charitable or scientific events that involve ams
or our employees. We also organize job application
seminars and internships for persons that are ex-
periencing difficulties in finding a job to help them
re-enter the labor market. In addition, we strive to
offer regular relevant volunteer opportunities for
our staff at several ams locations.

For the expected combination of ams and OSRAM
we plan to align the corporate responsibility
initiatives of both companies in the anticipated
integration process with a view to further promote
corporate responsibility at the combined company.

Blue laser revolutionizes metal processing

aMiii+OSRAM
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OUR BUSINESS

ams is a worldwide leader in sensor solutions fo-
cused on optical, image and audio sensing. Serving
many of the world’s leading companies, we power
high performance applications in the mobile,
consumer, automotive, industrial, and medical end
markets.

Optical sensing

We hold a clear leadership position in optical sens-
ing worldwide. We continue to strategically focus
our business around optical sensing which already
comprises the major share of our total business and
is the most relevant driver of long-term growth for
ams.

Within optical sensing, 3D sensing is a key market
for ams, as three-dimensional data opens up signif-
icant new opportunities to capture and interpret
the world around us. 3D sensing continues to
establish pervasive new applications across end
markets which help make our lives easier, safer and
more comfortable. The range of use cases contin-
ues to expand in the consumer market where the
technology was adopted first, while automotive
and industrial/medical applications are emerging
or heading towards first adoption. We are a leading
supplier of 3D sensing with an unmatched portfo-
lio of differentiated optical technologies, Vertical
Cavity Surface Emitting Lasers (VCSEL), software,
and extensive system know-how and capabilities.
This allows us to offer solutions in all 3D approach-
es, structured light (SL), indirect and direct time-
of-flight (iToF/dToF), and active stereo vision (ASV).
Leveraging our portfolio, we pursue closely aligned
roadmaps for 3D technologies to drive innovation
and address evolving market needs.
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We serve high volume consumer 3D sensing
platforms at leading smartphone OEMs for both
front-facing and world-facing applications where
our high performance VCSEL illumination positions
us strongly across architectures. World-facing iToF
3D systems have been more recently introduced

in smart devices enabling camera enhancement
features for better picture quality which are very
successful with consumers. As the technology con-
tinues to be adopted, we supply different VCSEL
illumination solutions into this recent growth mar-
ket. We also view dToF technology as an important
upcoming element of 3D sensing which offers
performance advantages as applications continue
to evolve. We are pursuing active developments in
this attractive area based on our illumination and
sensing portfolio.

Expanding the range of 3D sensing technologies,
we played a key role in introducing ASV technology
last year with a first smartphone implementation.
ASV offers attractive advantages as it combines
strong 3D performance, which includes security
features supporting secure payment transactions,
with reduced system complexity and lower total
system cost. We continue to receive positive market
feedback for ASV, which is highly suited for diverse
3D applications across end markets, and expect

it to be a significant technology going forward.
Accelerating our 3D solution capability, image
sensor specialist SmartSens partnered with us last
year for near-infrared (NIR) image sensing for 3D
applications. Adding high quantum efficiency (QE)
NIR image sensors with advanced optical perfor-
mance enables us to create fully integrated ams 3D

systems. We have already demonstrated our first
full ASV solutions that combine ams illumination,
NIR sensing, software and biometrics.

3D sensing is advancing beyond the consumer
market with increasing momentum demonstrated
by the strong industry efforts in automotive 3D
sensing. Automotive LIDAR is now established as

a core technology enabling higher level assisted
driving, leading towards autonomous driving. A
clear leader and early mover in LIDAR illumination,
we have confirmed three major program wins for
LIDAR 3D VCSEL illumination at different global
Tier 1 suppliers. Our addressable high power VCSEL
arrays offer clear advantages in different LIDAR
architectures and the very significant life-time
values of these design-wins underline the strength
of our VCSEL and 3D expertise. In-cabin monitoring
is evolving into another meaningful new optical
application in automotive where use cases include
driver alertness, driver recognition and monitoring
of seating spaces. We are well positioned in this
emerging area as confirmed by a first design-win
for 3D ToF illumination at a tier 1 supplier and a
miniaturized full ams 3D system solution using ASV
and ams NIR sensing. As a further VCSEL-based ap-
plication, automotive projected lighting is a growth
area where we leverage our optics competencies
in micro-lens projector systems for new comfort
and safety lighting features such as welcome light
carpets. Looking further, we are already addressing
emerging applications in the industrial market.
While 3D sensing is still at an early stage today, the
large industrial automation market offers a wide
range of opportunities for 3D systems.

High-efficiency green LED for personal
health devices — by Osram

amii+OSRAM
MOVING FORWARD

Expected combination of ams and Osram
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OUR BUSINESS

We are a leading provider of advanced light and
proximity sensing for display management in
mobile devices. As OEMs pursue the ongoing trend
towards maximized screens and bezel-less smart-
phones, they are keen to remove front-side func-
tions from the device screen. We have introduced

a significant innovation which hides high perfor-
mance proximity and light sensors invisibly behind
an OLED display. Our unequaled behind OLED
(BOLED) sensing analyzes the smallest amounts

of light passing the display, allowing OEMs to ad-
vance large screen designs. Since their introduction
last year, our BOLED solutions have seen strong
market success with adoption continuing at major
smartphone OEMs. Utilizing our BOLED expertise
for innovation in 3D sensing, we have developed

a breakthrough technology that enables OEMs to
move front-facing 3D sensing for face recognition
invisibly behind the display. This innovation will
offer the high security and strong convenience of
3D face recognition without visible components
on the device front, a very attractive proposition
for consumer OEMs. Using ASV technology, we are
quickly advancing the development of a full BOLED
3D system solution.

Our spectral sensing technology, based on our
proprietary IP, allows us to develop strongly differ-
entiated new applications. We have introduced an

innovative solution for highly accurate automatic
white balancing (WB) for smartphone cameras,
which is already shipping into a first smartphone
platform. Correct white balancing is a key parame-
ter for picture quality and color expression in pho-
tography. We use a detailed spectral analysis of the
light environment to achieve visibly higher picture
quality and vivid natural colors. Other new optical
sensing solutions we supply for smartphone cam-
eras detect artificial light flicker and power precise
autofocus via long-distance 1D ToF sensing.

In the promising area of optical biosensing, we
address the trend to monitor personal health and
bring diagnostics closer to the point-of-care. Our
personal health solution measures blood pressure,
an important health indicator, at up to medical
grade accuracy together with heart rate, vein elas-
ticity, vagal tone, and pulse transit time. These pa-
rameters help create a snapshot of personal health
which also enables long-term monitoring. We are
also driving major innovation in the development
of a miniature spectral sensing device to analyze
medical samples in any location. Eliminating the
need for health workers to send body fluid samples
to a lab, a complete spectral analysis system the
size of a smartphone accessory will provide quality
results rapidly and on the spot.

New LED solutions for automotive
signalling — by Osram

MOVING FORWARD
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OUR BUSINESS

Imaging

We hold a leading position in advanced image
sensing for the medical and industrial markets
based on our leadership in medical imaging and
global shutter image sensor technology. At the
same time, we are expanding our portfolio in
near-infrared (NIR) image sensing for applications
like 3D sensing. Building on a partnership with im-
age sensor specialist SmartSens, we offer advanced
NIR sensors with high quantum efficiency (QE)
which delivers improved optical performance.

In medical imaging, our sensor solutions for
computer tomography, digital X-ray and mammog-
raphy enable significant diagnostic advantages
while minimizing radiation exposure for patients.
As the leader in this market, we continue to expand
our business in Asia with several regionally based
OEMs. Recently, we introduced a highly innova-
tive industry-first ASSP sensing solution for CT
imaging for wider market use, where previously
only fully customized solutions were available.
Based on monolithic integration of sensing and
analog-to-digital conversion, we offer OEMs high
performance imaging at significantly lower system

cost and complexity. At the same time, doctors

and patients benefit from high resolution at low
radiation doses. We also play a leading role in next
generation medical endoscopy where our NanEye
micro cameras offer high-quality imaging for medi-
cal endoscopes. As the world’s smallest cameras for
endoscopy, NanEye solutions bring better diagnos-
tics and higher safety to doctors and patients.

Our industrial image sensing solutions focus on
high-performance global shutter technology
powering applications in advanced machine vision,
inspection, traffic control and high-end imaging. As
an industry leader, we drive innovation and are at
the technology forefront of high resolution image
capture at ultra-high frame rates. Leveraging our
global shutter capabilities, we also advance into
new markets such as 3D sensing for consumer and
emerging 3D applications in household appliances
and access. Our 3D expertise, together with the
SmartSens partnership, enables us to develop full
system solutions for new use cases.

Audio sensing

In audio sensing we concentrate on specialty solu-
tions for consumer devices. Our active noise can-
cellation (ANC) technologies ensure excellent audio
quality, suppressing unwanted ambient noise for
audio devices such as earbuds, headphones and
headsets. Offering analog, digital and hybrid ANC,
we achieve very small form factors and very low
power consumption for wireless and wired designs.
On this basis, we have built a strong position in

the growth market for true wireless stereo (TWS)
earbuds. Driving innovation, we introduced a

new ANC solution last year that enables highest
quality noise cancellation for loose-fitting earbuds,

Other product lines

Next to our focus areas in sensing, we continue

to be successful in several other product lines on
an opportunistic basis. Drawing on our power
management know-how we supply an advanced
power management component into a high-vol-
ume consumer application for device charging. We
are also a leading supplier of contactless position

the more convenient and comfortable choice for
consumers. In addition, our augmented hearing
technology allows important acoustic information
to selectively by-pass noise cancellation.

For many years, we held the leading position in the
high volume market for MEMS microphone inter-
faces. Late last year we divested these activities to
our customer Knowles Corporation in line with our
focus on new markets in optical sensing. We see
the potential to pursue optical technologies as a
novel approach for high quality micro-scale audio
microphones.

sensing solutions, which are immune to stray field
interference, for the industrial and automotive
markets. Applications encompass high resolution
industrial sensing and measurement and a range of
automotive uses in the powertrain, chassis control
and in-cabin sub-segments.
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OUR GLOBAL NETWORK

Our Global Network

Europe Asia North America
Austria PR China USA
Headquarters 4 locations 3 locations
Belgium India
France Japan
Germany Philippines
2 locations
Singapore
Italy 3 locations
Netherlands South Korea
Portugal Taiwan
Spain
Switzerland
3 locations

United Kingdom

Tailored LED technology to optimize
growth - by Osram

amii+OSRAM
MOVING FORWARD

Expected combination of ams and Osram




ams share price development”

40

30

20

12.23
10

== ams in CHF
== SPI (rebased)
STOXX Europe 600 (rebased)

January 3,2019

" Historic data adjusted for recent capital increase

December 30,2019

26.54

Investor Relations

The ams share recorded a very strong full year price
performance in 2019 which reflected ams’ market
success and its successful sensor solutions strategy
creating growth opportunities for the future includ-
ing the expected acquisition of OSRAM Licht AG
(OSRAM). On this basis, the ams share continues to
offer significant potential for future value appreci-
ation.

Following a very positive start in the first quarter of
the year the ams share price saw a further sub-
stantial increase in the second quarter driven by
short-term momentum. After a downward reaction
towards mid-year ams’ business performed very
well in the third quarter and second half, particularly
given high demand for consumer solutions. This
drove associated further strength in the share price
without major impact from ams preparing for and
moving through the first and then second tender
offer for OSRAM. Different market views on the
OSRAM acquisition following the successful tender
offer then influenced the share price towards
year-end, together with first effects of the Covid19
outbreak. Clearly reflecting ams’ strong success in
2019 including the OSRAM tender offer, the ams
share ended the year an outstanding 117% higher
compared to the beginning of the year.

In 2019, ams decided to suspend its cash dividend
policy for fiscal year 2018 to focus on strengthening
its business reflecting a more volatile end market
and macro-economic situation. In order to support
the expected acquisition of OSRAM ams has also
decided to suspend its cash dividend policy for
fiscal year 2019. ams has completed its recent share
buyback program in March 2019 under which

the company bought back a total of 6,753,586
shares, equivalent to 8.0% of total issued shares at
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year-end 2019.In 2019 ams bought back 1,308,471
shares, equivalent to 1.55% of total issued shares.
ams resumed its share buyback scheme in April
2020 after having placed all of its treasury shares
with institutional investors in February 2020 in view
of the upcoming rights issue given that treasury
shares do not receive subscription rights under
Austrian law. ams plans to use a major portion of
treasury shares resulting from its buyback activities
to cover employee long-term incentive plans.

At the Annual General Meeting in June 2019, all
agenda items subject to a vote were approved with
an overwhelming majority.

ams continued its broad investor relations activities
in 2019 which were mainly built around its quar-
terly reports and regular presentations to research
analysts, press, and institutional investors. ams held
extensive road shows in Europe, North America
and Asia/Pacific through the year, including activ-
ities related to the successful public tender offer
for OSRAM. In addition, ams attended a number of

international investor conferences offering access
to existing shareholders and potential new inves-
tors. As ams’ business presence in the Asia/Pacific
region continues to expand Asia/Pacific as well as
U.S. investors showed further strong interest in ams
last year. Consequently, the North America and
Asia/Pacific regions were again a focus of ams’in-
vestor relations activities. Given ams’ strong growth
to a USD 2 billion revenue company last year, this
helped increase the visibility of the ams share on a
global scale.

The “Investor” section of the company website
www.ams.com offers a comprehensive range of
financial reports, press releases, presentations,
audio releases, general meeting information and
additional data on the ams share.

ISIN: ATOOO0A18XM4

Securities code: 24924656

Ticker symbol (SIX Swiss Exchange): AMS
Reuters / Bloomberg: AMS.S / AMS SW

Executive Bodies

Management Board

Alexander Everke (CEO)

Michael Wachsler-Markowitsch (CFO)
Dr. Thomas Stockmeier (COO)

Mark Hamersma (CBO)

Supervisory Board
Guido Klestil (Honorary Chairperson)

Hans Jorg Kaltenbrunner (Chairperson)
Michael Grimm (Deputy Chairperson)
Loh Kin Wah

Tan Yen Yen

Prof. Dr. Monika Henzinger

Jacob Jacobsson (until June 5,2019)
Brian Krzanich (from June 5,2019)
Johann Eitner (employee representative)
Andreas Pein (employee representative)
Bianca Stotz (employee representative)

EXECUTIVE BODIES
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CORPORATE GOVERNANCE

As an Austrian company listed in Switzerland, ams AG (“ams”) is
subject to the compulsory regulations of the SIX Swiss Exchange’s
directive concerning information on corporate governance (“Swiss
Corporate Governance Directive”). The Swiss Corporate Govern-
ance Directive is available at https://www.six-exchange-regulation.
com/dam/downloads/regulation/admission-manual/direc-
tives/06_16-DCG_en.pdf. This chapter also contains the Corporate
Governance report information according to the stipulations of
Austrian law as far as applicable to ams.

In this context, ams points out that Austrian Corporate Law differs
from the Swiss model in terms of the structure of its corporate
bodies, their duties and their accountability. Hereinafter, the
Austrian terms for the corporate bodies will be used. Corporations
that are not constituted according to the Swiss Code of Obligations
are required correspondingly to meet the regulations of the Swiss
Corporate Governance Directive, which is formulated in close
correspondence with the Swiss Code of Obligations. Consequently
there follows a brief description of the particular features of the
Austrian organizational structure:

-The Management Board is responsible for company manage-
ment and representation of the company; it holds the monopoly
on company management and representation. It is not subject to
instructions by the shareholders or the Supervisory Board, acting
rather on its own responsibility and without instructions. Where
the Swiss Corporate Governance Directive calls for information on
the Executive Board, corresponding details on the Management
Board are provided. Nevertheless, the function of the Management
Board does not correspond exactly with that of the Swiss Executive
Board.

- The Supervisory Board is in charge of appointing and dismissing
the Management Board and, in particular, supervising it. Fur-
thermore, specific legal transactions also require the Supervisory
Board’s approval. Where the Swiss Corporate Governance Directive
calls for information on the Administrative Board corresponding
details on the Supervisory Board are provided. Nevertheless, the
function of the Supervisory Board does not correspond exactly
with that of the Swiss Administrative Board.

-The Annual General Meeting, functioning as the supreme

means of decision-making body for a company, is responsible for
appointing and dismissing the members of the Supervisory Board
and the appointment of the auditor. Where the Swiss Corporate
Governance Directive calls for information on the General Meeting
corresponding details on the Annual General Meeting are provid-
ed. The Swiss and Austrian legal systems differ with regard to these
two institutions.

1. Corporate Structure and Shareholders

1.1 Corporate Structure

ams, with headquarters in Premstaetten, Austria, has been officially
listed on the main segment of the SIX Swiss Exchange since May
17, 2004 (securities number 24924656, ISIN ATOO00A18XM4). On
the reporting date, the company had a market capitalization of
approximately CHF 3.2 billion. ams’ business activity is divided into
the business segments Consumer, Non-Consumer and Foundry.
The Segment “Consumer”is comprised of products and sensor
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solutions targeting the mobile, consumer and communications mar-
kets. The segment “Non-Consumer”is comprised of products and sen-
sor solutions targeting the industrial, medical, and automotive markets.
In the “Foundry” segment, ams reports the contract manufacturing of
analog/mixed signal ICs based on its customers’ designs. The company
manages its business via a Management Team, which includes manag-
ers responsible for managing the business areas within the framework
of the strategy defined by the Management Board. These managers
report directly to the Management Board of ams. Further information
on the business segments is provided in the Notes to the Consolidated
Financial Statements under item 2 (page 90 of this report).

The company has active unlisted subsidiaries; there are no listed subsid-
iaries. The following table lists the company’s direct active subsidiaries:

Percentage
Equity in of shares
Company Head office EUR held
ams France S.a.r.l. Vincennes -13,761 100 %
ams International AG Rapperswil 134,345,302 100 %
ams Italy S.r.l. Milan 1,535,785 100 %
ams R&D UK Ltd. Launceston 399,061 100 %
ams Sensors Germany
GmbH Jena 7,998,597 100 %
ams Sensors Asia Pte.

Ltd. Singapore 25,386,419 100 %
ams Japan Co. Ltd. Tokyo 694,052 100 %
Calamba
ams Asia Inc. City 26,841,841 100 %

ams Semiconductors

India Private Ltd. Hyderabad 487,704 100 %

ams R&D Spain S.L. Valencia 816,542 100 %
County of

Aspern Investment Inc. Kent 4,270,825 100 %

AppliedSensor Sweden

AB Linkoeping 24,329 100 %

CMOSIS International BV Berchem 74,490,723 100 %

Heptagon Advanced

Micro-Optics Pte. Ltd. Singapore 464,672,941 100 %

Opal Bidco GmbH Frankfurt 25912 100 %

ams Offer GmbH Ismaning 20,739 100 %

ams Sensors Taiwan

Pte. Ltd. Taiwan 536,706 100 %

1.2 Significant Shareholders

Since January 1,2016 ams is subject to article 120 of the Swiss Federal
Act on Financial Market Infrastructures and Market Conduct in Securi-
ties and Derivatives Trading (Financial Market Infrastructure Act, FMIA)
and the Ordinance of the Swiss Financial Market Supervisory Authority
on Financial Market Infrastructures and Market Conduct in Securities
and Derivatives Trading (FMIO-FINMA). Pursuant thereto, ownership
interests in companies with registered office outside of Switzerland
whose equity securities are mainly listed in whole or in part in Swit-

zerland must be notified both to the issuer company and to SIX Swiss
Exchange when the holder’s voting rights reach, increase above or fall
below certain thresholds. These notification thresholds are 3%, 5%,
10%, 15%, 20%, 25%, 33 1/3%, 50% and 66 2/3% of voting rights.

On the reporting date, the following ownership interests had been
notified to ams:

Temasek Holdings Private Limited 5.40%
BlackRock, Inc. 4.97%
Schroders plc 3.18%

Information on significant shareholders or groups of shareholders filed
with ams and the Disclosure Office of SIX Swiss Exchange in accordance
with article 120 FMIA can also be viewed on the Disclosure Office’s
publication platform at https://www.six-exchange-regulation.com/en/
home/publications/significant-shareholders.html

1.3 Cross Shareholding
No cross shareholdings exist at this time.

2. Capital Structure

2.1 Capital

As of December 31, 2019, ams’ ordinary capital amounted to nominally
EUR 84,419,826.00, divided up into 84,419,826 no-par-value shares with
a calculated nominal value of EUR 1.00 per share (Articles of Association
are available at https://ams.com/corporate-governance).

2.2 Authorized and Conditional Capital in Particular

(the figures shown below reflect the situation at the time of authoriza-
tion)

(Articles of Association are available at https://ams.com/corporate-
governance)

Authorized Capital

In June 2018 the Management Board was authorized by the Annual
General Meeting to increase — if required in several tranches - the share
capital by up to EUR 8,441,982.00 by issuing up to 8,441,982 new shares
with a nominal value of EUR 1.00 per share (no-par value shares) against
cash and/or contribution in kind and to determine, in agreement with
the Supervisory Board, the terms of issue and further details of the
implementation of the capital increase (Authorized Capital 2018).

Conditional Capital

The Management Board was authorized in June 2015 to conditionally
increase the share capital pursuant to § 159 paragraph 2 sub-par 3
Austrian Stock Corporation Act (AktG) in a manner that the share capital
is increased up to EUR 5,000,000 by issuance of up to 5,000,000 no-par
bearer shares (no-par value shares) for the purpose of granting stock
options to employees, officers and directors of the Company and any
company affiliated within the scope of the Performance Stock Unit Plan
(PSP) 2014-2029. The issue price is calculated based on the stock ex-
change price before granting of the respective stock options, whereup-
on the issue price in any case is at least the amount of the share capital
attributable to each no-par share. The Supervisory Board is authorized
to decide changes in the Articles of Association resulting from the
conditional capital increase. The other terms of issue are based on the
provisions of the Long Term Incentive Plan (LTIP 2014) approved by the
Management Board on October 17, 2014 which is the alternative name
adopted for the PSP 2014-2029. Each option under the plan granted

entitles each participant to purchase one share of the Company. The
available options were to be granted during the year 2014 for the first
time after prior resolution by the LTIP committee. All options granted
must be exercised ten years after granting date at the latest. The
exercise price for the new shares is EUR 1.00. Issuance of the options is
subject to the following criteria: a) approval of the plan by the annual
general meeting - this was fulfilled by the authorization in June 2015
described above - ; b) exercisability of 50% of the options depends on
an increase of earnings per share measured over a period of three years
compared to the earnings per share of the year prior to the respective
grant; c) exercisability of the remaining 50% of the options depends on
the comparison of total shareholder return over a period of three years
to a defined benchmark group of semiconductor companies. The ear-
liest date for exercise of options is three years after grant and the LTIP
committee’s decision about fulfilment of the above criteria. Additional
information on the plan is available on page 95 of this report.

The Management Board was authorized in June 2017 to conditionally
increase the share capital pursuant to § 159 paragraph 2 sub-par 1 Aus-
trian Stock Corporation Act (AktG) in a manner that the share capital is
increased by up to EUR 8,441,982 by issuance of up to 8,441,982 no-par
bearer shares with a nominal value of EUR 1.00 per share (no-par value
shares) for the purpose of the issuance of financial instruments pursu-
ant to § 174 Austrian Stock Corporation Act (AktG) (Conditional Capital
2017). In September 2017, the Management Board decided to place a
convertible bond committing a portion of the Conditional Capital 2017
of 3,273,858 new ordinary no-par bearer shares (no-par value shares)
as underlying for the possible conversion of the convertible bond. In
February 2018, the Management Board decided to place another con-
vertible bond committing a further portion of the Conditional Capital
2017 of 4,410,412 new ordinary no-par bearer shares (no-par value
shares) as underlying for the possible conversion of the convertible
bond. Consequently, 7,684,270 shares of the Conditional Capital 2017
have been committed.

2.3 Changes in Capital

In total, the ams Group’s shareholders’ equity amounted to EUR 828.63
million as of December 31,2017, EUR 1,293.75 million as of December
31,2018 and EUR 1,689.67 million as of December 31, 2019. Information
about the changes in shareholders’ equity over the last two reporting
years is provided in the section entitled “Consolidated Statement of
Changes in Shareholders’ Equity according to IFRS from January 1, 2019
until December 31,2019 in the financial section of this Annual Report
(page 74).

2.4 Shares and Participation Certificates

On the date of reporting, ams’ share capital consisted of 84,419,826
common no-par-value shares issued to bearer with a calculated nomi-
nal value of EUR 1.00 per share. Every bearer of a common share has the
right to vote and is entitled to receive dividends; there are no preferen-
tial rights. All shares are equal in terms of the company’s residual assets;
all capital was paid in. There are no participation certificates.

2.5 Profit Sharing Certificates
There are no profit sharing certificates.

2.6 Restrictions on Transferability and Nominee Registration
The company only has bearer shares outstanding. There are no restric-
tions on transferability or corporate rules on nominee registration.

2.7 Convertible Bonds and Option Plan

In September 2017, the Management Board passed a resolution

to place a convertible bond. Consequently, the company issued a
convertible bond in an aggregate nominal amount of USD 350 million
with a 5-year maturity and a conversion premium of 50%, resulting in

a conversion price of USD 106.91 per share. The convertible bond has
3,273,858 new ordinary no-par bearer shares (no-par value shares) un-
derlying for the possible conversion. These new ordinary no-par bearer
shares are part of the Conditional Capital 2017, which was authorized in
the Annual General Meeting in June 2017.

In February 2018, the Management Board passed a resolution to

place another convertible bond. Consequently, the company issued a
convertible bond in an aggregate nominal amount of EUR 600 million
with a 7-year maturity and a conversion premium of 45%, resulting in

a conversion price of EUR 136.04 per share. The convertible bond has
4,410,412 new ordinary no-par bearer shares (no-par value shares) un-
derlying for the possible conversion. These new ordinary no-par bearer
shares are part of the Conditional Capital 2017 which was authorized in
the Annual General Meeting in June 2017.

In connection with the acquisition of TAOS Inc., the company com-
mitted to grant options to certain employees of TAOS Inc. by issuing

a Stock Option Plan, which - as far as legally possible - matches the
number of options and the option plan which has been granted to
those employees under the TAOS Inc. - ,Equity Incentive Plan 2000". To
fulfill this obligation, the management board of ams adopted a new
Stock Option Plan 2011 (SOP 2011), which the company’s Supervisory
Board approved on July 9, 2011. The SOP 2011 comprises unvested op-
tions and vested options. Each option granted entitles each employee
to purchase one share of the company. For holders of unvested options
the exercise price equals the original exercise price under the TAOS

Inc. plan. This price is in the range of USD 0.19 and USD 3.96. Certain
employees of TAOS Inc., who held a small number of TAOS Inc. shares
(,Small Shareholders"”), were granted exercisable options for shares of
the Company as compensation for shares of TAOS Inc. held by them
prior to the transaction (vested options). The option exercise price for
these options is CHF 8.27 which is the average of the market price of
the shares of the company on the SIX Swiss Exchange within 30 days
following the date of grant of options. The term of the unvested options
will remain unchanged compared to the original TAOS Inc. plan. The
options will expire between September 3,2017 and June 8,2021.The
options of the Small Shareholders expire ten years after the date of
issuance, therefore on July 12, 2021. In total, 1,130,720 options were
distributed from SOP 2011.

The Supervisory and Management Boards decided to adopt a new
Stock Option Plan (SOP 2013) on August 28, 2013. The SOP 2013
comprises a maximum of 2,000,000 options, of which (i) up to 1,575,000
options may be granted to employees and executive employees and

(ii) up to 235,000 options may be granted to the Chairman of the
Management Board / Chief Executive Officer and up to 190,000 options
may be granted to the Chief Financial Officer. This corresponds to 2.8%
of the nominal capital of the Company at that time. Each option entitles
the relevant employee, executive employee and/or managing director
(collectively “Participants”) to acquire one no-par value ordinary share
of ams. The available options were to be granted during the year 2013
after prior resolution by the SOP committee. All options granted must
be exercised by June 30, 2021.The exercise price for the new shares
corresponds to the average strike price within the last three months be-
fore the granting of the stock options. For 50% of the granted options,
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options can be exercised to the extent of 33% of the grant on the first,
second and third anniversary of the options grant date at the earliest.
For the other 50% of the granted options, the earliest date for exercis-
ing is the third anniversary of the options grant date depending on the
achievement of the following criteria: (i) The benchmark growth of the
market (sales growth of the analog semiconductor market as published
by WSTS) has to be surpassed in the period 2013-2015 with stable gross
margins (not to be lower than in 2012; adjusted for extraordinary im-
pacts related to a positive long-term development of the business such
as e.g. acquisition costs or financing costs). If this does not apply to the
whole period but only to single calendar years, a quota of one third of
the exercisability for the relevant year has to be taken into account. (ii)
Over the period 2013-2015 an increase of earnings per share has to be
achieved. If this does not apply to the whole period but only to single
calendar years (provided that earnings per share are not lower than in
2012), a quota of one third of the exercisability for the relevant year has
to be taken into account. In total, 1,571,005 options were distributed
from SOP 2013.

The Supervisory and Management Boards decided to adopt a Long
Term Incentive Plan (LTIP 2014) on October 17, 2014. The LTIP 2014
comprises a maximum of 5,124,940 options which corresponded to
approximately 7% of the share capital of the Company at the time. Each
option granted entitles each participant to purchase one share of the
Company. The available options were to be granted during the year
2014 for the first time after prior resolution by the LTIP committee. All
options granted must be exercised ten years after granting date at the
latest and the exercise price for the new shares is EUR 1.00. Issuance of
the options is subject to the following criteria: a) approval of the plan
by the annual general meeting; b) exercisability of 50% of the options
depends on an increase of earnings per share measured over a period
of three years compared to the earnings per share of the year prior

to the respective grant; c) exercisability of the remaining 50% of the
options depends on the comparison of total shareholder return over a
period of three years to a defined benchmark group of semiconductor
companies. The earliest date for exercise of options is three years after
grant and the LTIP committee’s decision about fulfilment of the above
criteria. In 2019 no options from LTIP 2014 were granted to employees
and management of the Company since the plan has ended in 2018
(2018: 470,990 options). In total, 2,906,270 options have been distribut-
ed from LTIP 2014.

On June 9, 2017, the Supervisory and Management Boards adopted

a Special Stock Option Plan (SSOP 2017). The SSOP 2017 comprises a
maximum of 2,400,000 options which corresponded to approximately
3% of the share capital of the Company at the time. Each option grant-
ed entitles each participant to purchase one share of the Company for
an exercise price of EUR 27.56. The available options were granted once
in 2017 after prior resolution by the LTIP committee. All granted options
must be exercised by June 30, 2027. In each case, 17% of the associated
options can be exercised one, two, three, four and five years after grant.
The remaining 15% of the options may be exercised six years after
grant. In total, 2,362,000 stock options were granted from SSOP 2017.

The Supervisory Board and the Management Board adopted a Special
Long Term Incentive Plan (SLTIP 2018) during the financial year 2018,
which became effective on October 11, 2018. The SLTIP comprises

a maximum of 350,000 options. This corresponds to approximately
0.5% of the share capital of Company at the time. Each option granted
entitles each participant to purchase one share of the Company for an
exercise price of EUR 43.41. The available options have been granted
once in 2018 after prior resolution by the LTIP committee. All granted
options must be exercised by October 11, 2028. One-third of the

options can be exercised after one, two and three years after the grant.
During the financial year 2019 no options were granted from SLTIP 2018
(2018: 321,730 options). In total, 321,730 stock options were granted
from SLTIP 2018.

In 2019 the Supervisory Board and the Management Board adopted a
Special Stock Option Plan (SSOP 2019), which became effective on Feb-
ruary 5,2019.The SSOP 2019 serves as a replacement for the expired
options under LTIP 2014 from the grant in fiscal year 2016. The SSOP
2019 comprises a maximum of 660,510 options. This corresponds to
0.78% of the Company’s share capital at the time. Each option granted
entitles each participant to purchase one share of the Company for an
exercise price of EUR 20.63. The available options have been granted
once in 2019 following a resolution of the LTIP Committee. All options
granted must be exercised by February 5, 2029. During the financial
year 2019 660,510 stock options were granted from SSOP 2019 (2018:
0). In total, 660,510 stock options were granted from SSOP 2019.

On June 30, 2019, the Supervisory Board and the Management Board
adopted a new Long Term Incentive Plan (LTIP 2019) to replace LTIP
2014, which became effective on September 9, 2019. The LTIP 2019
grant comprises a maximum of 1,266,297 options in the fiscal year
2019, this corresponds to 1.5% of the Company'’s share capital. Overall,
the LTIP 2019 plan comprises of approximately 7.5% of the Company’s
share capital over the course of 5 years (2019-2023). LTIP 2019 includes
three different types of options: PSU (Performance Stock Unit), RSU (Re-
stricted Stock Units) and SPSU (Special Performance Stock Units). The
vesting of PSUs depends on the development of the share price of ams
AG compared to a defined peer group of semiconductor companies

as well as the achievement of the earning per share targets. PSUs will
become exercisable 3 years after grant date. The RSUs and SPSUs can be
exercised within 4 years after grant date. Each year one quarter of the
total tranche of RSUs and SPSUs become exercisable. Each granted PSU
and RSU entitles the participants to purchase one share of the Com-
pany for an exercise price of EUR 1.00. Each granted SPSU entitles the
participants to purchase one share of the Company for EUR 33.57. All
granted options must be exercised by June 30, 2029. In total, 1,266,297
stock options were granted from LTIP 2019.

3. Supervisory Board

On the reporting date, the company’s Supervisory Board was composed
of nine members, of whom three were employee representatives. The
members were not employed as members of the company’s or a sub-
sidiary’s management board over the last four years and are therefore
non-executive. The company'’s Articles of Association are available at
https://ams.com/corporate-governance.

3.1/3.2/3.3/3.4 Members of the Supervisory Board, Other Activities,
Vested Interests, Cross-Involvement, Election and Terms of Office
Insofar as nothing to the contrary is mentioned below, no material
activities, vested interests or cross-involvements exist regarding the
members of the Supervisory Board. Under the Corporate Governance
Directive and the relevant comment by SIX Swiss Exchange, activities
and vested interests are only indicated in listed Swiss and foreign
organizations or ones that operate in the same or a related industry
sector as the company. The information below shows committee mem-
berships as of the reporting date, as well as former members, which
were part of the Supervisory Board during the year under review.

The Supervisory Board members have been classified as independent
or non-independent members according to the article 14 of the Swiss
Code of Best Practice for Corporate Governance.

Hans Jorg Kaltenbrunner (Chairman), born in 1957, Austrian citizen,
independent member. Member of the Supervisory Board since 2009,
Chairman since 2013. Re-elected in 2018, current term of office until
2022. Having studied at the Vienna University of Business and Econom-
ics, Hans Jorg Kaltenbrunner began his professional career at the Austri-
an Trade Delegation in Taipei, Taiwan as Deputy Trade Delegate in 1982.
From 1985-1994, he assumed management positions at the Hong Kong
branch and in the asset management group of Creditanstalt-Bankvere-
in. Following appointments to the management boards of RHI AG and
Austria Mikro Systeme AG (ams AG), he has been a partner of Andlinger
& Company since 2002 and has served as a member of management
and supervisory boards of international industrial companies in this
capacity.

Michael Grimm (Vice Chairman), born in 1960, German citizen, non-in-
dependent member. Member of the Supervisory Board since 2009.
Re-elected in 2018, current term of office until 2022. Michael Grimm
studied Management at the University of Frankfurt and worked as a

tax consultant and auditor at Arthur Andersen Wirtschaftspriifungs-
gesellschaft, lately as partner and head of the Leipzig office. From 1997
until 2001 he was at Hoechst AG with responsibility for group accounts
and was involved in the transformation of Hoechst AG into Aventis.
From 2002 until 2005 Michael Grimm was director of finance, account-
ing and investments at Grohe Water Technology AG & Co. KG, then Man-
aging Director of Triton Beteiligungsberatung GmbH, an investment
company with holdings in medium-sized companies in Germany and
Sweden. Since 2008 he has been Commercial Director of Dr. Johannes
Heidenhain GmbH. Since January 2019, Michael Grimm is a member of
the Management Board of Diadur SE, member of the Supervisory Board
of Dr. Johannes Heidenhain GmbH and Deputy Chairman of the Super-
visory Board of MD Elektronik GmbH. Since Dr. Johannes Heidenhain
GmbH is a long-term customer and shareholder of ams AG, Michael
Grimm is classified as a non-independent member according to Swiss
Code of Best Practice for Corporate Governance.

Brian Matthew Krzanich, born in 1960, U.S. citizen, independent
member. Member of the Supervisory Board since June 5, 2019, current
term of office until 2022. Brian Matthew Krzanich joined Intel in 1982
as an engineer and held different management positions in numerous
departments, such as SVP and GM of Manufacturing and Supply Chain
and EVP & COO (Chief Operating Officer) responsible for global manu-
facturing, supply chain, human resources and information technology.
In 2013 Brian Krzanich was appointed as the CEO of Intel. He led Intel’s
corporate strategy and operations, including development of Intel’s
business model and identifying emerging technologies. While serving
in this role, Mr. Krzanich was credited for diversifying Intel’s product of-
ferings and workforce. Brian Krzanich is currently President and CEO of
CDK Global, a leading supplier of integrated software along with digital
marketing and advertising solutions to the retail automotive industry
worldwide. He has served the Boards of Deere & Company and the
Semiconductor Industry Association. Brian Krzanich holds a bachelor’s
degree in chemistry from San Jose State University.

Loh Kin Wah, born in 1954, Malaysian citizen, independent member.
Member of the Supervisory Board since 2016. Re-elected 2019, current
term of office until 2022. Kin Wah Loh has over 40 years of manage-
ment experience in world leading semiconductor enterprises. He was
formerly Executive Vice President, Global Sales and Marketing of NXP
Semiconductors, President and Chief Executive Officer of Qimonda AG,
and Executive Vice President, Communication Group of Infineon Tech-
nologies AG. He is currently Chairman of Synesys Technologies Pte Ltd
and Independent Director of AEM Holdings Ltd. Kin Wah Loh holds an

Honors degree in Chemical Engineering from the University of Malaya,
Kuala Lumpur, and a postgraduate certified diploma in accounting and
finance from ACCA (UK).

Tan Yen Yen, born in 1965, Singapore citizen, independent member.
Member of the Supervisory Board since 2018, current term of office
until 2022. Yen Yen Tan held several different senior level positions in
the technology and telecom sector, such as, President, Asia Pacific for
Vodafone Global Enterprise, Senior Vice President of Applications for
Oracle Asia Pacific, Vice President and Managing Director for Hewl-
ett-Packard Singapore (HP) and Regional Vice President and Managing
Director of Asia Pacific (South) for SAS Institute. In addition she served
as the Chairman of the Singapore Infocomm Technology Federation,
was Director of Infocomm Development Authority (IDA) of Singapore
and Director of Defence Science and Technology Agency. Yen Yen Tan’s
current non executive board roles include Director of Singapore Press
Holdings, Director of OCBC Bank and Chairman of Singapore Science
Centre. She has a degree in Computer Science from National University
of Singapore and an Executive MBA degree with Helsinki School of
Economics Executive Education.

Prof. Dr. Monika Henzinger, born in 1966, German citizen, independent
member. Member of the Supervisory Board since 2018, current term of
office until 2022. Monika Henzinger received her PhD from Princeton
University and was working as a Director of Research for Google.

From 2005 until 2009, she was a professor at the School of Computer

& Communication Sciences of EPFL (Ecole polytechnique fédérale de
Lausanne), heading the Laboratory of Theory and Applications of Algo-
rithms. In 2013 she was awarded a Dr. h. c. degree from the Technical
University of Dortmund, Germany. She has published over 150 scientific
articles, is the co-inventor of over 80 patents, is a fellow of the ACM as
well as the EATCS and is a member of the Austrian Academy of Science.
Currently Monika Henzinger is a Professor at the University of Vienna,
Austria, heading the research group of “Theory and Applications of
Algorithms”.

Jacob Jacobsson, born in 1953, Swedish and U.S. citizen. Member of
the Supervisory Board from 2011, until June 5, 2019. Jacob Jacobsson
has held CEO positions at Blaze DFM, Inc., Forte Design Systems and
SCS Corporation, and executive positions at Xilinx Inc., Cadence Design
Systems, and Daisy Systems. He has served on the board of directors at
Actel Corp., and currently serves on the boards of a number of private-
ly-held companies in the United States and Europe. He was a member
of the board of directors for TAOS Inc. since 2003. Prior to his manage-
ment career, Jacob Jacobsson was active in the fields of IC design and
automated design of semiconductor chips. He holds M.S. degrees in
Computer Science and Electrical Engineering from the Royal Institute
of Technology (KTH, Stockholm) and a B.A. degree from the University
of Stockholm.

Johann C. Eitner (Employee Representative), born in 1957, Austrian cit-
izen. Member of the Supervisory Board since 1994. Re-elected in 2018,
current term of office until 2023. Chairman of the Workers’ Council and
Employee Representative on the Supervisory Board since 1994. During
his more than 35-year career, Johann Eitner has been employed as an
electrician in various positions and, since 1984, as supervisor in the
mask lithography department at ams. He was trained as an electrician.

Andreas Pein (Employee Representative), born in 1964, Austrian citizen.
Member of the Supervisory Board since February 2016, current term

of office until 2023. Member of the Employee Council since 1998 and
Chairman of the Employee Council from February 2016 to August
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2016. Andreas Pein joined the company in 1986 as a data preparation
technician in the mask lithography department. In 2002, he moved to
the IT department where he worked as an automation engineer. Since
2018 he has been working full-time as the deputy chairman of the
Employees’Works Council.

Bianca Stotz (Employee Representative), born in 1988, Austrian citizen.
Member of the Supervisory Board since October 2017, current term

of office until 2023. She joined the company in 2003 and has been a
member of the Employee Council since 2005. After completing her
education as an electronic technician with a focus on micro-technol-
ogy, Bianca Stotz gained experience in semiconductor technology in
various manufacturing areas of ams. Since 2011 she has been working
in the field of training and certification of apprentices in technical and
production-oriented vocations.

OnJune 5, 2019 the AGM elected Brian M. Kranzich to the Supervisory
Board, replacing Jacob Jacobsson, who has been a member of the
Supervisory Board since 2011.The AGM also re-elected Loh Kin Wah as
a member of the Supervisory Board until 2022.

Unless decided otherwise by the Annual General Meeting, election peri-
ods for members of the Supervisory Board are for the longest period
admissible acc. to § 87 subsect. 7 of the Austrian Stock Corporation

Act, i.e. until the end of the Annual General Meeting that decides on
their discharge for the fourth business year after the election. For this
purpose, the business year in which they were elected is not included
in the calculation. Individual election or election as a group are both
possible under the Articles of Association (available at https://ams.com/
corporate-governance) and the Austrian Stock Corporation Act. The Ar-
ticles of Association do not stipulate any staggering of the Supervisory
Board members’terms of office.

3.5 Internal Organization

3.5.1 Allocation of tasks in the Supervisory Board

Both the Management Board and the Supervisory Board have rules of
procedure. The Supervisory Board has a Chairman and a Vice Chairman.
The Supervisory Board can appoint one or more committees from its
midst for the purpose of preparing its negotiations and resolutions

or monitoring the implementation of its resolutions. The Supervisory
Board of ams has formed the following committees: Compensation
Committee, Audit Committee, Nomination Committee, Technology
Committee and Convertible Bond Committee.

3.5.2 Members list, tasks and area of responsibility for all committees
of the Supervisory Board

The information below shows committee memberships as of the
reporting date.

- Compensation Committee

The Compensation Committee is responsible for negotiating and
passing resolutions on the relationship between the company and the
members of the Management Board except resolutions on appoint-
ments and dismissals of members of the Management Board (signing,
adaption and termination of the employment contracts for members
and remuneration for the Management Board, etc.). The members of
this committee are Hans Jorg Kaltenbrunner (Chairman) and Michael
Grimm.

- Audit Committee

The Audit Committee is, amongst other matters, in charge of examining
the annual financial statements, the management report and the
proposal on the appropriation of profits, preparing the reports to be
submitted to the Annual General Meeting and discussing the audit
report with the auditor. The members of this committee are Michael
Grimm (Chairman), Tan Yen Yen and Andreas Pein.

- Nomination Committee

The Nomination Committee is responsible for preparing proposals to
the Supervisory Board regarding appointments to executive positions
that become available on the Management Board, strategies for succes-
sion planning and proposals to the Annual General Meeting regarding
appointments to positions that become available on the Supervisory
Board. The members of this committee are Brian Krzanich (Chairman),
Hans Jorg Kaltenbrunner, Kin Wah Loh, Johann C. Eitner and Bianca
Stotz.

-Technology Committee

The Technology Committee is responsible for reviewing and assessing
targets set to measure short- and long-term technical performance and
its commercial results, recommendations regarding important technol-
ogy strategies, including R&D developments, as well as the protection
of the company’s intellectual property and evaluation of future trends
in technology. The members of this committee are Kin Wah Loh (Chair-
man), Monika Henzinger, Brian Krzanich, Andreas Pein and Bianca Stotz.

- Long Term Incentive Plan Committee

The long-term incentive plan committee (the “LTIP Committee”) is re-
sponsible for preparing the general policy and parameters of the long-
term incentive plan (the “LTIP”) of the ams Group for a final decision

by the Supervisory Board and the annual Shareholders’ Meeting to the
extent required by law. Furthermore, it shall (i) periodically commission
an external expert to review the general market conditions and advise
on changes to the LTIP, (i) review, change and approve the Manage-
ment Board’s proposal to award long-term incentives to employees of
the ams Group and (iii) decide and approve the long-term incentives to
members of the Management Board.The LTIP Committee consists of at
least three members. The chairperson of the Supervisory Board and his
or her deputy are always members of the LTIP Committee and the chair-
person of the Supervisory Board also chairs the LTIP Committee. The
members of this committee are Hans Jorg Kaltenbrunner (Chairman),
Johann C. Eitner and Michael Grimm.

3.5.3 Working procedures of the Supervisory Board and its
committees

The meetings of the Supervisory Board (SB) are presided over by the
Chairman and, in his absence, by a Vice Chairman. Resolutions are
passed by simple majority of the votes cast. In case of equality of votes,
the Chairman’s vote is decisive. The SB is entitled to request written re-
ports on corporate affairs and managerial issues from the Management
Board at any time. In principle, the Management Board also attends the
SB meetings. Unless the chairman of the meeting decides otherwise
the Management Board is merely granted an advisory vote. 10 days in
advance of a SB meeting, the members of the SB receive the meeting
agenda, which has been aligned with the Chairman, and extensive
information on the agenda items. The members of the SB can pose
questions to the Management Board and request additional informa-
tion via an internal communications tool. In the SB meeting the Man-
agement Board provides details on the development of the business

including human resources, on the financial performance and on the
progress of longer-term technical and commercial projects. Extensive
time is allocated to discussions with the Management Board and within
the SB. In accordance with the Management Board by-laws resolutions
on investments, acquisitions and other proposals by the Management
Board are a further important element of each SB meeting.

The SB committees are entitled to adopt a resolution which is binding
for the Supervisory Board only in cases where the committee has
been granted such decision-making power by the Supervisory Board
in advance. The Supervisory Board appoints a committee member

as Committee Chairman and an additional committee member as

the Chairman’s deputy. Committee resolutions are passed by simple
majority of the votes cast. In case of equality of votes, the Committee
Chairman’s vote is decisive.

The Supervisory Board normally convenes five times a year. During

the past year, the Supervisory Board convened a total of seven times
in meetings and held one additional strategy session. The Supervisory
Board meetings lasted an average of around six and a half hours. The
Compensation Committee convened a total of seven times with ses-
sions lasting an average of around one hour. The Audit Committee con-
vened a total of five times with sessions lasting an average of around
one hour. The Nomination Committee convened one time with the
session lasting one hour. The Technology Committee convened a total
of three times with sessions lasting an average of around five hours. All
members attended all meetings of the Supervisory Board and its Com-
mittees, with the exception of one member missing one meeting.

In addition, the Chairman and Deputy Chairman of the Superviso-

ry Board held scheduled monthly telephone conferences with all
members of the Management Board and frequent one-one telephone
conferences with individual members of the Management Board.

3.6 Definition of Area of Responsibility

The Management Board of ams acts on its own responsibility and is not
subject to instructions from the shareholders or the Supervisory Board.
Specific legal transactions individually listed in the Austrian Stock Cor-
poration Act require approval by the Supervisory Board. Amongst other
responsibilities including succession planning and nomination and
compensation of Board members, the Supervisory Board supervises the
business conduct of the Management Board. This includes discussing
regular updates on the company’s financial and business develop-
ment internally and with the Management Board and approving the
company’s budget for the following year. The Management Board clears
the company’s strategic orientation with the Supervisory Board and
discusses the status of strategy implementation with the Supervisory
Board at regular intervals.

3.7 Information and Control Instruments vis-a-vis the Management
Board

The company possesses a Risk Management System, a Management
Information System (MIS) and an internal audit function. Within the
framework of the Risk Management System, recognizable risks in
numerous areas of the company are compiled and assessed at least
twice a year. Further details on the Risk Management System are given
in item 8 of the Group Management Report. The principal results are
subsequently evaluated by the Management Board and brought to
the attention of the Supervisory Board. The company’s MIS compiles a
multitude of performance indicators from various areas of the company

as well as comprehensive financial information and promptly makes
them available to management as processed files in electronic form.
The Supervisory Board receives monthly and quarterly reports based on
information from the MIS. The internal audit function compiles four au-
dit reports per year which are made available to the Supervisory Board
and cover specific areas of audit jointly defined by the Management
and Supervisory Boards.

4. Management Board

4.1/ 4.2 Members of the Management Board, Other Activities and
Vested Interests

Insofar as nothing to the contrary is mentioned below, no material
activities or vested interests exist regarding the members of the Man-
agement Board.

Alexander Everke, born in 1963, German citizen. Member of the
Management Board since October 2015 and Chairman of the Man-
agement Board since March 2016. Contract term until 2021. Alexander
Everke started his career in the semiconductor industry in 1991 with
Siemens as Marketing Manager and Director. In 1996 he joined the
Siemens spinoff Infineon as Vice President Sales responsible for the
Memory Products Division. In 2001 he became Senior Vice President
Sales responsible for the Global Sales Organization of Infineon. His
final position with Infineon was Senior Vice President and General
Manager for the Chip Card & Security ICs Business Unit before joining
NXP Semiconductor UK as General Manager in 2006. In 2007 Alexander
Everke became a Member of the NXP Management Team and served
as Executive Vice President and General Manager for the Business Units
Multimarket Semiconductors, High Performance Mixed Signal and In-
frastructure & Industrial reporting in all roles directly to the CEO of NXP
Semiconductor. Alexander Everke holds a Master diploma in Electrical
Engineering and a Master degree in Business Administration.

Michael Wachsler-Markowitsch, born in 1968, Austrian citizen. Mem-
ber of the Management Board responsible for finance since February
2004. Contract term until 2020. He has been with ams since 2001, hold-
ing the position of Chief Financial Officer (CFO) since 2003. During his
more than 20-year career, Michael Wachsler-Markowitsch was finance
director of Ahead Communications AG and worked as a consultant and
auditor for international mandates at KPMG Austria. He has extensive
experience in accounting, corporate finance and tax consultancy. Mi-
chael Wachsler-Markowitsch studied Business Administration at Vienna
University of Business and Economics (Magister degree) and founded
Dynaconsult GmbH, an IT consulting firm, during the same period. He is
member of the Management Board of the Styrian Federation of Indus-
try and heads the representative body for the electrical and electronics
industries at the Styrian Chamber of Commerce. In March 2020 ams has
announced that Michael Wachsler-Markowitsch will step down from his
position in the Management Board of ams in the second quarter 2020,
with a view to standing for election to the Supervisory Board of ams in
2022.

Dr. Thomas Stockmeier, born in 1958, German citizen. Member of the
Management Board responsible for operations since October 2014.
Contract term until 2020. He joined ams in April 2013 as Executive Vice
President and General Manager of the Industrial & Medical business. In
July 2014, he was appointed Executive Vice President and General Man-
ager of the Division Sensors and Sensor Interfaces as well as Corporate
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Technology. Dr. Thomas Stockmeier has 35 years of broad experience
in the electronics industry, gained with ABB in Switzerland and the U.S.
where he spent 13 years holding various positions in R&D and man-
agement. Before joining ams, he worked at SEMIKRON for 13 years as
Member of the Management Board and Chief Technology Officer (CTO)
responsible for R&D, Operations, and Quality. Dr. Thomas Stockmeier
received a Diploma Degree in Material Science and a Doctorate Degree
in Electrical Engineering from the University of Erlangen-Nuremberg.

Mark Hamersma, born in 1968, Dutch citizen. Member of the Man-
agement Board responsible for Business Development since January
2018. Contract term until 2020. He joined ams in early 2016 as General
Manager for the Division Environmental and Audio Sensors and head
of Strategy and M&A. Mark Hamersma has 24 years of experience in the
high-tech industry in strategy and business development, M&A and
general management roles. Since joining ams he helped formulate ams
sensor solutions strategy and closed more than ten M&A and partner-
ship deals. Before ams, Mark Hamersma was a Senior Vice President at
NXP Semiconductors where over a period of 11 years he was respon-
sible for Corporate Strategy, M&A, Strategic Marketing and Corporate
Communications, and was General Manager of Emerging Businesses.
Prior to that, Mark was a partner at McKinsey & Company focused on
clients in the high-tech, telecoms and private equity sectors.

g

4.3 Management Contracts
There are currently no management contracts.

5. Compensation, Shareholdings and Loans

5.1 Content and Method of Determining Compensation and Share
Ownership Programs

The Annual General Meeting is in charge of determining the remuner-
ation of the company’s Supervisory Board. A shareholder may submit a
proposal for resolution to the Annual General Meeting.

The Compensation Committee determines the fixed compensation and
the criteria for the variable remuneration of the individual Management
Board members for the term of the respective contract. The targets for
the variable remuneration on an annual basis are determined by the
Compensation Committee and by the LTIP Committee for the share
ownership programs of the individual Management Board members.
The Management Board members do not have a right to attend these
meetings. The Supervisory Board is informed about the developments
in this process at least once. In the year under review, an external con-
sultant was involved in the proceedings, who also provides support in
drafting the contracts of the Management Board.

The amount of the annual variable part of the Management Board
remuneration is determined according to the fulfillment of annually
determined performance targets for the members of the Management
Board. For the annual variable part of the remuneration paid in 2019
for the performance in 2018, the amount was based on targets for rev-
enues for 40%, operating result (EBIT) for 30% and net debt ratio (Net
Debt/EBITDA) for 30%. The determination of the annual compensation
includes an external benchmarking of the remuneration and remuner-
ation structure with respect to comparable positions in the global elec-
tronics and semiconductor industry. These include companies from the
European, Anglo-American and Asian regions, which are active in the
semiconductor as well as optical, audio and imaging sensor industries.
These include companies such as STMicroelectronics N.V., Broadcom

Limited, Maxim Integrated, Analog Devices, Infineon and ASE. Further
details are given below in section 5.2 regarding the remuneration and
under Note 4 “Expenses” of the Notes to the Consolidated Financial
Statements (page 93-100 of this report) regarding regarding the terms
and structure of the share ownership programs.

The annual variable part of the remuneration paid in 2019 was 20% of
the basic remuneration for the Chairman of the Management Board
(CEOQ), the CFO, the COO and the CBO.

In case of severance, two Management Board members receive a
severance pay of two gross monthly salaries per year of service up
to a maximum of two yearly gross salaries. In case of termination or
non-extension of their Board membership, these Management Board
members have a claim in the amount of the severance pay. There are no
further claims from company pension schemes or in case of termination
of Board membership. D&O insurance is in place for members of the
Management Board and for members of the Supervisory Board.

5.2 Remuneration report in keeping with Arts. 14 to 16 Ordinance
against Excessive Compensation at Listed Joint-Stock Companies
(OaEC)

The remuneration of the salary component of the Management Board
is largely dependent on the variable component, which depends main-
ly on the economic and financial success of the previous year.
Regarding compensation for acting Board members, the relevant de-
tails are available below. In the year under review, former Board mem-
bers were not granted any compensation or severance pay. Regarding
clauses on changes of control please refer to section 7.2

Chairman of
Management Management
Board (CEO) Board total
Remuneration (in
thousands of EUR) 2019 2018 2019 2018
Salary
Salary, not variable 715 640 1,974 1,839
Salary, variable* 137 300 400 869
Options
Options (value at
allocation, subject to
performance criteria) 6,455 1,222 14,437 4,000

Non cash benefit

Car and others
(non cash benefit) 12 12 33 26

Expenses for precautio-
nary measures

Contribution to
accident insurance 0 2 0 4

*Total variable salary of the Management Board paid in the financial
years 2019 and 2018. The total variable salary of the Management
Board for the financial year 2019 shown in note 29 of the Notes to the
Consolidated Financial Statements (page 137 of this report) differs as
it is calculated as the net effect of the release of the provision for the
variable salary for 2019, the provision for the variable salary for 2020
and the payout in 2019.

The company’s executive officers hold 34,400 shares and call options
for the purchase of 1,925,994 shares of ams AG as of December 31,2019
(34,400 shares and call options for the purchase of 1,861,259 shares as
of December 31, 2018).

During the year under review 0 (2018: 25,540) call options to purchase
shares of ams AG under the LTIP 2014, 0 (2018: 0) call options to
purchase shares of ams AG under SLTIP 2018, 192,518 call options to
purchase shares of ams AG under LTIP 2019 and 83,270 call options to
purchase shares of ams AG under the SSOP 2019 were allocated to the
Chairman of the Management Board. 0 call options under LTIP 2014
(2018:77,380), 0 (2018: 35,560) call options to purchase shares of ams
AG under the SLTIP 2018, 425,235 call options to purchase shares of
ams AG under LTIP 2019 and 201,950 call options to purchase shares of
ams AG under the SSOP 2019 were allocated to the Management Board
in total. The strike price is EUR 1.00 for LTIP 2014 options, EUR 43.41 for
SLTIP 2018 options, EUR 1.00 for LTIP 2019 options and EUR 20.63 for
SSOP 2019 options.

Supervisory Board remuneration 2019

For conditions, criteria, objectives and valuations of the call options

for shares of ams AG based on the LTIP 2014, SLTIP 2018, LTIP 2019 and
SSOP 2019 please refer to Note 4 “Expenses” of the Notes to the Consoli-
dated Financial Statements (page 93-100 of this report). Persons related
to the Management Board members held 1,250 shares and 0 options to
purchase shares of ams AG as of December 31,2019 (1,250 shares and 0
options as of December 31, 2018).

The remuneration of the company’s Supervisory Board amounted to
EUR 780 thousand (2018: EUR 538 thousand). All remunerations were
or are be paid directly by the company. No member of the Supervisory
Board supplied consulting services in the year under review (2018:

EUR 5 thousand). The company has no consulting agreements with

its known shareholders. The remuneration for the Supervisory Board
members presented shows the amounts actually paid during the

fiscal year. The remuneration for fiscal year 2019 will be determined in
the Annual General Meeting on June 3, 2020. Persons related to the
Supervisory Board members held no shares and no options to purchase
shares of ams AG as of December 31,2019 (0 shares and 0 options as of
December 31, 2018).

Supervisory

Board gross Refund Number of Number of
remuneration, of travel shares held as options held
in thousands of EUR Function fixed expenses of Dec. 31 as of Dec. 31
Name
Hans Jorg Kaltenbrunner Chairman 125 14 0 0
Michael Grimm Vice Chairman 105 8 0 0
Jacob Jacobsson Member (until June 5,2019) 135 13 54,000 0
Yen Yen Tan Member 85 41 0 0
Monika Henzinger Member 85 2 0 0
Kin Wah Loh Member 100 35 0 0
Brian Krzanich Member (since June 5,2019) 0 31 0
Johann Eitner Employee representative 0 0 0
Bianca Stotz Employee representative 0 0 0
Andreas Pein Employee representative 0 0 335
635 145 54,000 335
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Supervisory Board remuneration 2018

Supervisory

Board gross Refund Number of Number of
remuneration, of travel  shares held as options held
in thousands of EUR Function fixed expenses of Dec. 31 as of Dec. 31
Name
Hans Jorg Kaltenbrunner Chairman 105 0 0 0
Vice Chairman
Prof. Dr. Siegfried Selberherr (until June 6, 2018) 85 2 0 0
Michael Grimm Vice Chairman 80 0 0 0
Klaus Iffland Member (until June 6,2018) 65 0 0 0
Jacob Jacobsson Member 65 21 54,000 0
Yen Yen Tan Member (since June 6, 2018) 0 10 0 0
Monika Henzinger Member (since June 6, 2018) 0 0 0 0
Kin Wah Loh Member 65 40 0 0
Johann Eitner Employee representative 0 0 0
Bianca Stotz Employee representative 0 0 0
Andreas Pein Employee representative 0 0 335
465 73 54,000 335

6. Shareholders’ Right of Participation

6.1 Voting Rights and Representation Restrictions

All shareholders of ams hold common bearer shares. Every share enti-
tles its bearer to one vote at the Annual General Meeting. There are no
voting right restrictions. Voting by proxy is only possible with a written
power of attorney which remains with the company.

6.2 Statutory Quorums

The resolutions passed by the Annual General Meeting require the
majority of the votes cast (simple majority) insofar as the Austrian Stock
Corporation Act or the Articles of Association do not foresee a larger
majority or additional requirements. ams’ Articles of Association do not
call for a higher number of votes than those required by the Austrian
Stock Corporation Act.

6.3 Convocation of the Annual General Meeting

Pursuant to the Austrian Stock Corporation Act, the Annual General
Meeting is convened by the Management Board. In accordance with
the company’s Articles of Association, the Annual General Meeting shall
be convened at least 28 days prior to the appointed date. The convoca-
tion is published in the “Wiener Zeitung”and announced in “Finanz &
Wirtschaft”.

6.4 Agenda

In compliance with the Austrian Stock Corporation Act, the agenda pro-
posed for the Annual General Meeting shall be published in connection
with the convocation of said meeting. Within 21 days prior to the date
of the Annual General Meeting, a minority of 5% of the ordinary capital

may demand that the agenda of a previously convened Annual General
Meeting shall be supplemented. Those proposing must have been in
possession of the shares for at least three months prior to making their
proposal.

6.5 Inscriptions into the Share Register
The company only has bearer shares outstanding and therefore does
not keep a share register.

7. Changes of Control and Defense Measures

7.1 Duty to Make a Public Offer

Since ams is an Austrian corporation mainly listed in Switzerland, the
regulations of the Swiss Federal Act on Financial Market Infrastructures
and Market Conduct in Securities and Derivatives Trading (Financial
Market Infrastructure Act, FMIA) regarding public takeover offers apply
at the reporting date. Under article 135 para. 1 FMIA, anyone acquiring
equity securities with 33 1/3% or more of all voting rights must man-
datorily make a public tender offer. The Articles of Association of ams
(available at https://ams.com/corporate-governance ) contain neither
an opting-up clause (in other words, they do not raise this percentage
threshold) nor an opting-out clause (i.e., they do not waive the require-
ment of a tender offer). At the same time, the regulations of Austrian
takeover law relating to offer obligations do not apply to ams.

7.2 Clauses on Changes of Control

At the reporting date, no clauses on changes of control existed in
agreements or plans involving members of the Supervisory Board, the
Management Board or other members of management.

8. Auditors

8.1 Duration of the Mandate and Term of Office of the Lead Auditor
The existing auditing mandate was assumed by KPMG Alpen-Treuhand
GmbH, now KPMG Austria GmbH, Wirtschaftsprifungs- und Steuer-
beratungsgesellschaft, Vienna, in 2005. Its election as auditor for the
year under review was confirmed at the Annual General Meeting on
June 5,2019.The audit partner responsible for this mandate, Helmut
Kerschbaumer, took office for the first time for fiscal year 2015.

8.2 Auditing Fees
The auditing firm charged auditing fees amounting to EUR 341 thou-
sand during the year under review.

8.3 Additional Fees

The auditing firm charged fees for additional consulting services
amounting to EUR 117 thousand during the year under review, mostly
related to M&A activities.

8.4 Supervisory and Control Instruments Pertaining to the Audit
The auditor reports to the Supervisory Board’s Audit Committee both
orally and in writing on a regular basis, typically several times over the
course of the year. In the period under review, the auditor reported in
five Audit Committee meetings, which were held in January, March,
April, October, and December 2019 and attended one Supervisory
Board meeting.

The auditor is monitored and evaluated by the Supervisory Board's Au-
dit Committee at regular intervals. The auditor is selected on the basis
of a tendering process that takes a catalog of criteria into account. The
auditor’s remuneration is regularly evaluated against prevailing market
fees. The lead auditor for the company rotates every five years.

9. Information Policy

ams is committed to an open and transparent information policy
towards the stakeholders. Important information on the development
of business and the share price (reports, financial information and share
price data) is available on the company website www.ams.com in the
section “Investor”. The financial calendar is available at https://ams.com/
investor-calendar. The company’s ad-hoc publications are available at
https://ams.com/ad-hoc and can be subscribed via https://ams.com/
investor-contact. Share-price-influencing events are published prompt-
ly through the media and on the website. ams issues quarterly reports
regarding the development of its business. The publications are made
available in electronic form at https://ams.com/financial-reports. The
Annual Report may also be made available in a printed version. For the
company'’s contact details, refer to the publishing information at the
end of the Annual Report (page 150 of this report).

Advancement of Women

ams is committed to facilitating the career development of women

in management positions and to increasing the share of women in

its workforce over the medium term. However, as a highly technical
company in a high-tech industry it remains difficult for ams to increase
the ratio of women in management positions in Austria as well as
internationally. The share of women in management positions (except
Management Board members) was 18% in fiscal year 2019 (16% in fiscal
year 2018). The overall share of women in the company’s workforce was
50% in fiscal year 2019 (56% in fiscal year 2018). According to its Code
of Conduct, ams refrains from any form of discrimination based on, for
example, race, religion, political affiliation, sexual orientation and, in
particular, gender.
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Group Management Report 2019

1. Overview of the Economic Environment
and the Past Financial Year

The global semiconductor sector showed a very
subdued development in 2019, driven by an
increasingly volatile economic environment in

key regions. Total global semiconductor industry
sales in 2019 showed a 12.1% decline to USD 412.1
billion, while in 2018 the market volume increased
by 13.7% to USD 468.8 billion. The analog semicon-
ductor market relevant for ams declined by 8.3% to
USD 53.9 billion last year (previous year: USD 58.8
billion). The optoelectronics market, which is partly
also relevant for ams, grew by 9.3% to USD 41.6
billion in 2019 (previous year: USD 38.0 billion)'.

ams is a leader in advanced sensor solutions based
on its focus on innovation and more than 35 years
of experience in sensors and analog semiconduc-
tors. ams recorded substantial growth in 2019 serv-
ing more than 8,000 customers globally, and in-
creased its market presence in Asia/Pacific, Europe,
and North America. Optical sensing continued to
command the largest share of group revenues as
the most important business area for ams.

As a major step forward on its strategic path fo-
cused on optical sensing, ams last year decided to
pursue the highly strategic acquisition of OSRAM
Licht AG, a leading global provider of light emitting
technologies and photonics. In December 2019,
ams was successful with its public tender offer for
OSRAM Licht AG surpassing the required accept-
ance threshold. The transaction is expected to close
by mid-year 2020 creating a worldwide leading
player in sensor solutions and photonics.

ams' business segment “Consumer” comprises

the products and sensor solutions for the mar-
ket Consumer & Communication. ams’ consumer

1) Source: WSTS, February 2020

business is an important supplier of advanced
sensor solutions for smartphones and consumer
devices worldwide and was again the company’s
key growth driver last year.

Within the consumer business, optical sensing
solutions including 3D sensing and advanced
display management comprised the majority of rev-
enues and are therefore important revenue streams
for the group overall. Leading in optical sensing,
ams offers a broad portfolio of high performance
solutions for 3D sensing including VCSEL-based
illumination and NIR image sensors, advanced
display management including behind-OLED sens-
ing, ultra-compact proximity sensing, spectral and
bio-sensing, and other optical applications. ams
continued to drive innovation in optical technol-
ogies last year and introduced significant new tech-
nologies and product solutions to the market.

ams is a leading supplier of 3D sensing technol-
ogy serving an increasing range of consumer 3D
sensing applications and implementations. ams’
wide-ranging 3D sensing portfolio and system
expertise including 3D hard- and software sup-
ports all three approaches, structured light (SL),
time-of-flight (ToF), and active stereo vision (ASV),
for front-facing and world-facing applications.
ams’advanced high power VCSELs, the company’s
optics competencies and its unequaled hard- and
software portfolio enabling broad system capa-
bilities are driving ams’ market and technology
position in 3D sensing.

Last year, ams shipped very substantial volumes of
3D sensing solutions to the leading smartphone
OEMs globally and was able to expand its position

in the Android market. ams currently supplies high
quality 3D sensing illumination in all technologies
SL, ToF and ASV and serves different customer
needs across these approaches. ams’ differentiated
VCSEL technology is recognized for its excellent
performance in 3D sensing applications. As a result
and supported by ams’3D system know-how, ams
has built an attractive market position in high value
VCSEL solutions for consumer 3D sensing. A key
development for ams in 2019 was the introduction
of world-facing iToF systems in smartphones, driv-
ing strongly increasing volumes of ams VCSEL 3D
illumination solutions for world-facing iToF. These
iToF systems enable camera enhancement features
for better picture quality which are highly success-
ful with consumers and are therefore expected to
see wider adoption.

ams helped introduce the ASV 3D technology to
the market last year, shipping into a first smart-
phone implementation of small form factor ASV.
ASV offers high 3D performance including support
for payment grade security at lower system
complexity and total system cost. ams therefore
expects ASV to establish a significant market
position in 3D applications going forward. ams is
receiving additional positive market feedback for
the technology including OEM interest for ASV in
mobile computing. In addition, ams expects dToF
technology to play an important role in the future
as 3D sensing applications continue to evolve and
dToF offers performance advantages. ams pursues
active development efforts in this promising area
while OEM interest continues to increase.

Last summer, ams announced a partnership with
image sensor specialist SmartSens for near-infrared
(NIR) image sensing with high quantum efficiency
(QE) which enables advanced optical performance.
ams recently presented an ASV system design

that includes a NIR sensor incorporating ams IP.

The design combines ams illumination, sensing,
software and biometrics into a fully integrated ams
3D system solution demonstrating ams’ unequaled
system capabilities and portfolio for 3D sensing.
ams has further development activities in the area
of NIR 3D system solutions that combine illumi-
nation and sensing. Driving the expansion of 3D
sensing end markets, ams gained an industrial ASV
design-win in a household device for a global OEM
while market interest in industrial access applica-
tions is increasing. ams also introduced a highly
accurate long-distance 1D ToF solution for precise
distance capture last year for which ams gained a
first design-win for laser detect autofocus (LDAF) in
a high volume smartphone platform.

In other optical sensing, ams underscored its
market leading position in display management
for high performance ambient light and proximity
sensing. ams introduced a significant innovation al-
lowing OEMs to move high performance proximity
and light sensing invisibly behind OLED displays.
The unequaled BOLED light sensing technology
saw outstanding market success already last year
as OEMs are keen to pursue maximized screen-to-
body ratio and bezel-less phone designs. Adoption
is expanding quickly with ams already supplying
BOLED solutions to a broad range of high volume
Android smartphone and mobile device plat-
forms by now. The ability to remove bezel-placed
elements from the device front is expected to
drive further design wins and adoption across
leading mobile device OEMs. ams also introduced
flicker detection sensing which improves picture
quality by detecting artificial light flicker and is
seeing growing adoption at Android OEMs. Across
technologies, ams shipped a wide range of display
management solutions to a broad base of consum-
er OEMs in 2019.
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Building on its unmatched BOLED capabilities, ams
is working to move front-facing 3D sensing for
face authentication invisibly behind the display.
Development is progressing well and ams expects
to present a demo implementation of a BOLED full
ams ASV 3D system solution in the current year.
Supporting the market trend to reduce visible
components on the device front, ams expects this
technology to create attractive new opportunities
in consumer devices.

Significant R&D activities for new and future optical
sensing, 3D sensing and VCSEL illumination con-
tinued through 2019. Leveraging spectral sensing
technology, ams introduced a highly innovative
solution for extremely accurate automatic white
balancing in smartphone cameras using lower
resolution spectral sensing. Correct white bal-
ancing plays an essential role in photography to
realize best picture quality and color expression.
Through detailed spectrum analysis of the light
environment the solution offers previously impos-
sible white balancing accuracy that approaches
professional grade. This enables significantly higher
picture quality and vivid natural colors for mobile
devices. As a result, ams won a first designiin a
high end smartphone platform to be launched

in 2020. ams remains engaged with OEMs for its
optical sensing-based personal health solution
which measures blood pressure and additional
parameters in high quality, providing outstanding
accuracy and extensive health data. In parallel,
ams pursues medical grade certification for optical
blood pressure measurement in the United States.
Customer implementation of other spectral sens-
ing in consumer devices developed more slowly
than previously envisaged.

ams’ audio sensing and other consumer product
lines shipped in high volume to a range of OEMs
and contributed attractively to 2019 results. MEMS
microphone interfaces where ams has been a

market leader showed a positive business devel-
opment again last year. In December 2019, ams
announced and closed the divestment of its MEMS
microphone interface IC assets including related IP
to Knowles Corporation, a long-time customer of
ams, for USD 58 million in cash. While the profitable
business commands a strong market position, this
portfolio alignment supports ams’ continuing focus
on optical technologies. ams holds a leadership
position in active noise cancellation for the grow-
ing ear- and headphone market serving accessory
and device OEMs. Last year ams introduced an
industry-first solution for high quality digital noise
cancelling in loose-fit true wireless earbuds which
has since gained a first design win with a large
consumer OEM.

ams’ automotive, industrial, and medical business-
es showed an overall muted performance in 2019
reflecting a difficult market environment in the
automotive and industrial markets during the year.
Focused on high value sensing solutions, ams ben-
efited from its diversified range of non-consumer
end markets and continued to drive innovation as
a leading supplier to global OEMs. The automotive,
industrial and medical businesses recorded a more
positive trend towards the end of the year in the
fourth quarter.

ams’ automotive business achieved solid results
last year despite a generally weakening demand
situation in the automotive market worldwide.
Demand trends turned increasingly muted across
world regions in 2019, resulting in a more subdued
market environment. Focused on safety, driver
assistance/autonomous driving, position sensing,
and chassis control, ams’ automotive portfolio
serves a range of Tier 1 suppliers, OEMs and market
segments with a wide spectrum of sensing solu-
tions. Leading automotive system suppliers rely
on ams' differentiated solutions as market traction
continues to increase in Asia including Japan.

ams continued its significant R&D investments

for advanced LIDAR architectures where ams’
VCSEL illumination technology is seeing very good
traction with major automotive players. Next to the
large-scale 3D true solid-state LIDAR illumination
program for ZF, the leading tier 1 system supplier,
in conjunction with IBEO, ams has active LIDAR
engagements in different geographies and won
two further LIDAR illumination projects at two
additional tier 1 system suppliers last year. ams’ ad-
dressable high power VCSEL arrays offer significant
system-level advantages for different scanning
architectures as ams supports several architectures
with complete subsystems including dedicated
current driver ICs.

In-cabin monitoring is evolving into a meaningful
new optical application in automotive as OEMs and
Tier 1 suppliers show strong interest in different
2D/3D use cases. ams sees attractive opportuni-
ties for its portfolio technologies in this attractive
market and has won a first 3D ToF illumination
project at a global tier 1 supplier. Recently, ams
showcased a full ams 3D system solution for highly
miniaturized dashboard-integrated driver recog-
nition based on ASV with ams illumination and

NIR sensing. The sizeable emerging market for au-
tomotive projected lighting is also showing good
momentum with ams’ customer base expanding
last year. Advanced VCSEL/micro-lens projector
systems enable new comfort and safety features as
well as differentiated lighting applications such as
welcome light carpets.

ams’industrial business performed in line with
muted expectations against the background of
weaker end market demand over the course of
2019. ams remains a leading supplier of industrial
sensing solutions to OEMs worldwide serving the
industrial automation, factory automation, HABA,
and additional industrial markets. ams’ broad and
differentiated industrial portfolio addresses market

developments in sensor-rich industrial loT and
Industry 4.0 as new applications including 3D sens-
ing create growth opportunities for the coming
years. ams’industrial imaging and machine vision
business continued to leverage its industry-leading
global shutter technology with new designs last
year. In high performance image sensing, ams of-
fers innovative solutions for a range of growth ap-
plications. 3D sensing applications are starting to
emerge in the fields of household appliances and
access where 3D technology creates new optical
sensing markets. The SmartSens partnership allows
ams, together with its internal hard- and software
capabilities, to design full system solutions for new
3D use cases.

ams’' medical business recorded a very positive per-
formance and significant growth in 2019 despite

a generally challenging macro-economic environ-
ment worldwide. ams confirmed its market-leading
position in Medical Imaging for computed tomog-
raphy (CT), digital X-ray, and mammography which
was again the core driver of ams’medical business
in the year under review. ams continued to expand
its medical imaging business in Asia serving mul-
tiple OEMs based in Asia. ams is a leader in next
generation medical endoscopy offering the world’s
smallest cameras for endoscopy and shipping
NanEye solutions in volume to several customers.
Recently, ams introduced an industry-first ASSP
sensing solution for CT imaging where previously
only fully customized solutions were available.
Based on monolithic integration of the sensing
and analog-to-digital conversion, the innovative
solution offers OEMs high performance imaging at
significantly lower system cost and complexity. At
the same time, doctors and patients benefit from
high resolution diagnostics at low radiation doses.

In January 2020, ams closed the joint venture
transaction for its environmental sensing activi-
ties which had been announced in spring 2019.
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The joint venture with Wise Road Capital, in which
ams holds a minority shareholding, will allow the
business to successfully address growth opportu-
nities in environmental and related applications
with a focus on Asia. Related to the joint venture
creation, ams received an undisclosed considera-
tion in cash.

In operations, ams significantly redesigned and
improved manufacturing processes in its Singa-
pore locations in 2019. As a result, production
efficiency and yields increased strongly with lower
levels of labor and materials required when com-
pared to the previous manufacturing setup. These
achievements allowed ams to record meaningfully
better profitability in its Singapore manufacturing

operations compared to the previous year. ams’
front-end wafer manufacturing in Austria was
again fully utilized in 2019.

ams successfully completed the construction of

its internal VCSEL production line in 2019.The
production ramp of the front-end facility started, as
envisaged, at the end of the year and is expected

to extend through this current year. The investment
allows ams to exploit differentiation opportunities
in high power VCSEL technology through both
design and manufacturing. Combining scalable
outsourced and internal VCSEL capacity positions
ams to support expected future volume needs in
this growth area.

2. Business Results

2.1 Development of Revenues

Consolidated group revenues for the financial

year 2019 increased by 32% to EUR 1,885.3 million
compared to EUR 1,426.3 million in 2018. This
development was primarily due to the exceptional
growth in demand in the target market Consumer
(+39%) in conjunction with solid overall demand
for ams’ solutions in the Automotive, Industry and
Medical markets (AIM). The revenue increase in the
company’s Consumer business was particularly

sensors for advanced display management, as well
as the business development of leading smart-
phone manufactures using ams-solutions. At the
same time, ams’ Automotive, Industry and Medical
businesses were able to contribute attractively
against the backdrop of a more subdued world-
wide development of demand.

The revenue distribution by markets is shown

driven by further deployment of optical sensing below:
solutions in 3D sensing and high-quality light
Revenue distribution by markets
in millions of EUR 2019 % of revenues 2018 % of revenues Change in %
Consumer 1,398.7 74% 1,007.9 71% +39%
AlM 486.6 26% 4184 29% +16%
1,885.3 1,426.3

Revenue distribution by markets

Automotive,
Industrial,
Medical

26 %

74%

Consumer

The distribution of revenues by region does not
reflect the demand situation in ams’target markets
but the geographic billing location of the compa-
ny’s customers. Business in the Asia / Pacific region
showed a significant increase in 2019 compared

to the previous year, particularly due to higher
revenues from a major Asian customer.

The expansion of the company’s sales and distri-
bution network continued last year enabling the
addition of new customers and a higher market
presence in all regions. Based on this development,
ams expects all regions to continue to contribute
to the overall growth of the company.
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The revenue breakdown by region (based on billing location) is shown below:

in millions of EUR 2019 % of revenues 2018 % of revenues Change in %

EMEA 3159 17% 2594 18% +22%

Americas 371 2% 78.0 6% -52%

Asia / Pacific 1,532.2 81% 1,088.9 76% +41%
1,885.3 1,426.3

Revenue breakdown by region
Europe, Middle East,
Africa

17% 29% Americas

Asia / Pacific 81%

2.2 Orders Received and Order Backlog

Orders received reflect the positive business devel-
opment across all major markets with EUR 1,819.6

million in 2019 in comparison to the previous year

of EUR 1,258.0 million in 2018.

Revenues and orders developed as follows:

ams'year-end order backlog decreased by 18% to
EUR 239.6 million on December 31, 2019 compared
to EUR 291.8 million at year-end 2018. This high
level nevertheless constitutes an excellent starting
point for 2020.

in millions of EUR 2019 2018 Change in %
Revenues 1,885.3 1,426.3 +32%
Orders received 1,819.6 1,258.0 +45%
Total order backlog 239.6 291.8 -18%

2.3 Earnings

Gross profit increased to EUR 722.9 million in 2019
compared to EUR 387.9 million in the previous year.
The company’s full year gross margin excluding
acquisition-related amortization and share-based
compensations costs increased to 41% com-
pared to 32% in 2018, gross margin including
acquisition-related amortization and share-based
compensations costs also increased to 38% com-
pared to 27% in the previous year. The improved
utilization of production capacities in Singapore
in 2019 had a positive effect on the gross margin.
This improved capacity utilization resulted from
significantly higher customer volumes in the con-
sumer business compared to 2018. Furthermore,
the price trend for the Company’s products was
stable overall.

Research and development costs, as well as mar-
keting and sales expenses showed an increase in
2019 compared to the previous year. This develop-

ment resulted from significant product develop-
ment efforts and an optimization of sales activities
as personnel costs showed a further increase.
Administrative costs were also higher compared
to the year before mostly due to an increase in
personnel costs.

Due to the increase in sales and improved capacity
utilization, operating result (EBIT) (including acqui-
sition-related amortization and share-based com-
pensations costs) increased by EUR 315.8 million to
EUR 328.7 million. EBITDA (earnings before interest
and taxes plus depreciation and amortization) in-
creased by EUR 396.4 million to EUR 621.9 million.

Net result for 2019 increased to EUR 299.8 million
compared to EUR 93.4 million in 2018. The return
on equity reached 18% compared to 7% for 2018
while the return on revenues increased by 9.0 per-
centage points to 16% (2018: 7%).

in millions of EUR 2019 2018 Change in %
Gross profit on revenues 722.9 387.9 +86%
Gross margin

(excluding acquisition-related and

share-based compensation costs) 41% 32%

Gross margin

(including acquisition-related and

share-based compensation costs) 38% 27%

EBITDA 621.9 2255 +176%
Operating result (EBIT) 328.7 12.9 +2,448%
EBIT margin

(including acquisition-related and

share-based compensation costs) 17% 1%

Financial result -12.9 784 -117%
Result before tax 315.8 91.3 +246%
Net result 299.8 93.4 +221%
Return on equity 18% 7%

Return on revenues 16% 7%
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2.4 Assets and Financial Position

The balance sheet structure shows a high ratio of
fixed to total assets which is common in the sem-
iconductor industry, at the same time intangible
assets reflect the acquisitions concluded during the
last years. The share of intangibles and property,
plant and equipment in the total assets decreased
from 68% in 2018 to 51% in the reporting period
2019.

The investments in fixed assets affecting cash (cap-
ital expenditures) of EUR 181.6 million were lower
than the current depreciation and amortization of
EUR 280.2 million and amounted to 10% of full year
revenues (2018: 29%). The ratio of equity to fixed
assets reached 75% in 2019 compared to 53% in
the previous year, thus reflecting the investments
in fixed assets, strategic investments and the
increase in equity compared to 2018.

In the past fiscal year, the Company acquired
19.99% of OSRAM Licht AG as part of a strategic
transaction.

The fixed assets include a deferred tax asset of
EUR 8.5 million (previous year: EUR 16.3 million).
Under the current tax legislation, this tax asset can
be carried forward indefinitely but is expected to

be used to offset profit taxes within the next five
years.

Inventories amounted to EUR 210.2 million at the
end of 2019 (2018: EUR 309,9 million). In particular,
the improved internal production planning, com-
bined with high capacity utilization and a constant
inventory turnover rate, led to a year-on-year
reduction of inventories.

Trade receivables at balance sheet date increased
to EUR 201.9 million in the fourth quarter (2018:
EUR 121.0 million). The average period of outstand-
ing receivables showed an increase compared to
the previous year.

Financial liabilities increased by EUR 263.2 million
to EUR 2,082.2 million from EUR 1,819.0 million

in 2018 as a result of drawing long-term credit

lines — exploiting the historically low interest rate
levels - for acquisitions and strategic investments.
Consequently, net debt increased to EUR 1,581.8
million in 2019 compared to a net debt position of
EUR 1,193.9 million in 2018. Group equity increased
by 31% to EUR 1,689.7 million due to the improved
operating result.

Regarding financial instruments we refer to the information in the notes.

in millions of EUR 2019 2018 2019 2018
Assets Equity and liabilities

Inventories 210.2 309.9 Financial liabilities 2,082.2 1,819.0
Trade receivables 201.9 121.0 Trade liabilities 135.5 175.9
Other current assets 716.2 663.3 Other liabilities 364.4 174.8
Fixed assets 3,296.6  2,474.1 Provisions 161.7 120.9
Deferred tax asset 85 16.3 Shareholders’ equity 1,689.7 11,2938
Total assets 4,433.4 3,584.5 Total equity and liabilities 4,433.4 3,584.5

Given the higher level of equity the company’s
debt-to-equity ratio decreased to 123% compared

to 141% in the previous year. At the same time, the
equity ratio increased to 38% (2018: 36%).

2019 2018
Equity ratio 38% 36%
Debt to equity ratio 123% 141%
Equity to fixed assets ratio 75% 53%

These figures are directly derived from the group financial statements.

2.5 Cash Flow

The operating cash flow increased significantly

to EUR 645.7 million in 2019 compared to

EUR 315.4 million in the previous year. This increase
was primarily due to the improved operating
result. The cash flow from investing activities

was EUR -914.4 million (2018: EUR -414.7 million)
including EUR -181.6 million of expenditures for
intangible assets, property, plant and equipment
(2018: EUR -412.9 million) and EUR -8.1 million for
company acquisitions (2018: EUR -24.8 million).

Additionally the Cash flow from investing activ-
ities was driven by the purchase of shares from
Osram Licht AG amounting to EUR 777.4 million.
Free cash flow amounted to EUR -268.8 million
(2018: EUR -99.3 million). The company’s availa-
ble liquidity decreased by EUR 124.8 million to
EUR 500.4 million at the end of 2019. The cash flow
from financing activities amounted to EUR 143.1
million in 2019 compared to EUR 406.5 million in
the previous year.

in millions of EUR 2019 2018 Change in %
Operating cash flow 645.7 3154 +105%
Cash flow from investing activities -914.4 -414.7 -121%
Free cash flow -268.8 -99.3 -171%
Cash flow from financing activities 143.1 406.5 -65%
Effects of changes in foreign exchange rates on cash and cash

equivalents 1.0 -24 +140%
Cash and cash equivalents 500.4 625.2 -20%
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3. Research and Development

ams’technological leadership in the design and
manufacture of high performance sensor solu-
tions is based on almost 40 years of intensive
research and development activities. In order to
secure and strengthen its leading position,

the company makes significant investments in
research and development on a continuous basis.
Research and development expenses amounted

to EUR 261.2 million last year, or 14% of revenues,
compared to EUR 239.1 million in the previous year
(17% of revenues). These R&D activities have ena-
bled ams’growth in recent years and are the basis
of an extensive product and design pipeline for the
coming years. The average number of employees
in research and development was 1,293 in 2019
(2018:1,321).

ams’ R&D activities mainly encompass optical,
image and audio sensing technologies for the com-
pany’s end markets Consumer, Automotive, Indus-
trial and Medical. Additionally, the development

of related software and algorithms has become

an integral part of ams’'R&D activities. Together,
these ongoing investments in R&D have allowed
ams to successfully position itself as a provider of
sensor solutions in contrast to single component
suppliers.

Recent product developments based on ams’

R&D activities include behind-OLED light sensing
solutions, illumination solutions for 3D sensing
applications in structured light, time-of-flight and
active stereo vision, high-power VCSEL emitters
for automotive ADAS (Advanced Driver Assistance
Systems), active noise cancellation for loose-fitting
true wireless earbuds, and high QE NIR image
sensors for 3D sensing.

Focus areas in technology development include
advanced optical designs and micro-optics, high
power VCSEL emitters, optical coatings enabling
superior filter and light selectivity capabilities,
NIR and hyperspectral imaging sensors as well 3D
sensing system solutions.

ams’R&D activities again allowed the filing of a
large number of international patents and the
publication of numerous papers in international
specialist journals and at trade conferences last
year.

4, Purchasing and Manufacturing

In purchasing, ams was able to reduce the cost of
raw materials and assembly services slightly last
year which had a positive effect on the gross profit
margin. Given continuously rising personnel costs
the cost pressures in manufacturing nevertheless
remain high.

The production facilities in Singapore recorded in-
creased capacity utilization due to higher customer
volumes in the consumer segment and improved
planning for fiscal year 2019. Internal production
capacity of the Austrian production location

was fully utilized throughout the year 2019. Any
unabsorbed fixed costs have been recorded in the
income statement.

5. Employees

On average, ams had 8,811 employees in 2019
(2018: 10,322) of which 1,361 worked at the com-
pany headquarters in Premstaetten (2018: 1,374).
The decrease of 1,511 employees comprises the
departure of 28 employees in research and devel-
opment, 1,717 employees in production and the
addition of 234 employees in General and Admin-
istration. At 31.12.2019, the ams group employed
8,609 employees (2018: 9,884).

ams recognizes its responsibility as an important
employer in the region. The company again offered
a wide range of internal and external training and
development opportunities for all employees last
year and provided training positions for appren-
tices.

ams attempts to retain its employees with the
help of a long-term remuneration model. A profit

Gross margin excluding acquisition-related amor-
tization and share-based compensations costs
increased to 41% compared to 32% in 2018, gross
margin including acquisition-related amortization
and share-based compensations costs increased
as well to 39% from 27% in the previous year. This
positive development was mainly due to product
mix effects and the improved operating result.

Given the positive demand environment for its
products and solutions ams expects another year
of very high capacity utilization for 2020.

sharing program for all ams employees augments
the existing employee stock option and incentive
programs by way of an attractive direct compo-
nent. The profit sharing program expresses ams’
belief that the company’s employees are its most
important success factor and honors every employ-
ee’s contribution to ams’ success.

Due to the development of earnings in the previ-
ous year, no distribution was made in 2019 (2018:
EUR 1.6 million). The profit-sharing payout depends
on the pre-tax operating result in relation to annual
sales (EBT margin).

Moreover, active internal and employee communi-
cations as well as regular employee events which
form a company tradition serve to ensure the
employees’ identification with the company.
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6. Environment

Acting responsibly towards the environment is a
basic principle for ams in all business operations.
ams is dedicated to meeting the highest environ-
mental standards as well as using resources and
the environment conservatively. ams has therefore
been certified to ISO 14001:2004 for a number of
years.

Sustainability as well as efforts to preserve en-
vironmental resources and reduce energy costs
and carbon dioxide emissions are major concerns
for ams which have been supported by a range

of activities for many years. Based on a thorough
analysis of ams’ carbon dioxide emission sources
in 2009, measures to achieve further reductions in
carbon dioxide emissions are being defined each
subsequent year.

ams also submits information on its carbon dioxide
emissions to the Carbon Disclosure Project, a
global transparency initiative which has created
the world's largest freely available database of
corporate carbon dioxide emissions.

7. Subsidiaries and Branch Facilities

ams currently has subsidiaries in Switzerland, Italy,
Germany, Slovenia, France, Belgium, the Nether-
lands, the United Kingdom, Spain, Portugal, Swe-
den, the U.S,, the Cayman Islands, the Philippines,
China, Japan, Korea, India, Taiwan, Malaysia and
Singapore. The subsidiaries in the USA, Switzer-
land, Italy, Spain, the United Kingdom, Slovenia,
Germany, Japan, Taiwan, Malaysia and India carry
out development, marketing and sales activities,
while the subsidiaries in France and China are ac-
tive in marketing and sales and technical support.
The subsidiary in the Philippines is responsible for
production activities in testing, while the subsidi-
ary in Korea is responsible for sales and assembly
in the region. The subsidiary in Singapore conducts
production, marketing, sales and research and de-
velopment activities. Branch facilities exist in Hong
Kong, Singapore and Thailand.

Principal shareholdings: The investment in NewS-
cale Technologies, Inc., Victor, New York (USA), has
been reduced to 29.0%. NewScale Technologies

develops piezo-based miniature motor technol-
ogies and licenses products and technologies to
industrial partners. The investment in 7Sensing
Software NV, Leuven, Belgium, amounts to 30.0%
of the shares and has been reduced by 5% com-
pared to the previous year. 7Sensing Software NV
develops software-solutions for 3D Sensing, which
are applicable in the consumer business.

In 2019, ams acquired significant shareholdings
including 19.99% of OSRAM Licht AG, Munich
(DEU) and 49.0% of Jinan Smart Sensing Sensor Co,
Ltd, Shanghai (CHN). OSRAM Licht AG is a globally
active company that manufactures light sources
and systems for special applications, semiconduc-
tor-based lighting products (LED) and professional
luminaires and solutions. Jinan Smart Sensing
Sensor Co, Ltd.is a holding for a future leading
global supplier of high-performance CMOS imag-
ing systems and a pioneer in the video surveillance
industry.

8. Risk Management

Operating on a global basis, the ams group is
exposed to a variety of risks that are inextricably
linked to business activities. In order to identify,
evaluate and counteract these risks in a timely
manner, ams has developed and implemented
tight internal risk management systems. This

risk management system was implemented and
benchmarked against best practices in conjunc-
tion with external advisors. The risk management
process in place requires the business units to
constantly monitor and evaluate risks. Regular risk

Business Interruption Risk

The company’s state-of-the-art 200mm manu-
facturing facility went into operation in 2002.
Although more than 15 years old the facility is
regarded as comparatively new by analog semi-
conductor industry standards. In addition, the con-
tinuous maintenance and renewal process ensures
uninterrupted operation of the production facility.
Therefore the risk of breakdowns or prolonged

Financial Risks

Risk management is handled centrally by the
treasury department in accordance with guidelines
issued by the management board. These detailed
internal guidelines regulate responsibility and ac-

Receivables and Credit Risk

ams operates a strict credit policy. The creditwor-
thiness of existing customers is constantly checked
and new customers undergo a credit evaluation.
Under ams'treasury and risk management policy,
investments in liquid securities and transactions
involving derivative financial instruments are only

reports are prepared for the management board
and supervisory board. This ensures that major
risks are identified and counteraction can be taken
at an early stage.

The internal audit function complements the risk
manag